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CALL TO ORDER 
ROLL CALL 
INVOCATION 
OATH OF OFFICE 
ADMINISTERED TO STUDENT 
REGENT 
M I N U T E S  
BOARD OF REGENTS MBETING 
MOREHEAD STATE UNIVERSITY 
August 6,  1988 
The Board o f  Regen t s  o f  Morehead S t a t e  U n i v e r s i t y  
m e t  i n  t h e  R i g g l e  Room o f  t h e  Adron Doran U n i v e r s i t y  
C e n t e r  on S a t u r d a y ,  August 6 ,  1988,  a t  1 0  a .m. ,  i n  
Morehead, Kentucky. Chairman Louie  B. Nunn p r e s i d e d .  
Chairman Nunn c a l l e d  t h e  mee t ing  t o  o r d e r .  
On r o l l  c a l l ,  t h e  f o l l o w i n g  members w e r e  p r e s e n t :  
J .  C a l v i n  Aker 
Walter W .  Carr 
B a r b a r a  Curry  
A l l a n  M .  Lans ing  
S h e r i d a n  Mar t in  
Lou ie  B. Nunn 
W i l l i a m  R .  Sea ton  
D r .  Alban Wheeler 
Absent : 
Edward T. B r e a t h i t t  
C h a r l e s  Wheeler 
M s .  L i s a  Browning, t h e  new p r e s i d e n t  o f  t h e  Alumni 
A s s o c i a t i o n ,  and M r .  Rober t  Chenoweth, U n i v e r s i t y  
L e g a l  Counse l ,  were a l s o  p r e s e n t .  
Chairman Nunn d e l i v e r e d  t h e  i n v o c a t i o n .  
The o a t h  o f  o f f i c e  w a s  a d m i n i s t e r e d  by Chairman 
Nunn t o  M r .  S h e r i d a n  M a r t i n  who w a s  e l e c t e d  by t h e  
s t u d e n t  body t o  s e r v e  as t h e  S t u d e n t  Regent on t h e  
Board o f  Regen t s  f o r  t h e  1988-89 f i s c a l  y e a r .  
Dur ing  Chairman Nunn's  t e r m  as Governor o f  t h e  
Commonwealth o f  Kentucky,  h e  w a s  i n s t r u m e n t a l  i n  g e t t i n g  
l e g i s l a t i o n  e n a c t e d  t h a t  p r o v i d e d  f o r  s t u d e n t  members 
t o  s e r v e  on t h e  b o a r d s  o f  r e g e n t s  o f  t h e  i n s t i t u t i o n s  
o f  h i g h e r  e d u c a t i o n  i n  Kentucky. 
APPROVAL OF MINUTES 
PRESIDENT 
HONORARY DOCTORATE TO 
MR. 0. LEONARD PRESS 
EXTENSION OF MSU AWARD 
PROGRAM 
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The C h a i r  a sked  i f  t h e r e  were any c o r r e c t i o n s ,  
a d d i t i o n s  o r  d e l e t i o n s  t o  t h e  m i n u t e s  o f  t h e  mee t ing  
h e l d  on J u n e  1 7 ,  1988.  There  b e i n g  none ,  M r .  S e a t o n  
moved, seconded by D r .  L a n s i n g ,  t h a t  t h e  m i n u t e s  be  
approved as d i s t r i b u t e d .  The motion unanimously c a r r i e d .  
P r e s i d e n t  G r o t e  made t h e  f o l l o w i n g  recommendation: 
RECOMMENDATION: That  M r .  0. Leonard P r e s s  o f  
L e x i n g t o n ,  Kentucky, be  awarded t h e  honora ry  
d e g r e e  o f  DOCTOR OF PUBLIC SERVICE d u r i n g  t h e  
summer commencement ceremony on August 6 ,  1988.  
(Add i t i ona l  Background In fo rmat ion  at tached t o  these Minutes and 
marked VI-A-1) 
MOTION: M r .  S e a t o n  moved, seconded by M r .  Aker ,  
t h a t  t h e  Board approve  t h e  recommendation and  
award M r .  P r e s s  an  honora ry  d e g r e e  of DOCTOR 
OF PUBLIC SERVICE. 
VOTE: The motion unanimously c a r r i e d .  
P r e s i d e n t  Grote made t h e  f o l l o w i n g  recommendation: 
RECOMMENDATION: That  t h e  "Morehead S t a t e  U n i v e r s i t y  
Award" program be  ex tended  e f f e c t i v e  f a l l ,  1989,  
t o  e l i g i b l e  s t u d e n t s  r e s i d i n g  i n  C a b e l l ,  Mingo 
and Wayne C o u n t i e s  o f  West V i r g i n i a .  
(Add i t i ona l  Background In fo rmat ion  at tached t o  these Minutes and 
marked VI-A-2) 
P r e s i d e n t  G r o t e  s t a t e d  t h a t  h e  had s e n t  a copy 
o f  t h e  p roposed  recommendation t o  t h e  P r e s i d e n t  o f  
M a r s h a l l  U n i v e r s i t y  and s u b s e q u e n t l y  t a l k e d  w i t h  him 
abou t  t h e  p r o p o s a l .  M a r s h a l l  U n i v e r s i t y  w h o l e h e a r t e d l y  
s u p p o r t e d  t h e  recommendation. 
M r .  S e a t o n  s a i d  t h a t  i t  w a s  v e r y  i m p o r t a n t  f o r  
t h e  e d u c a t i o n a l  area t o  have t h i s  r e s o l u t i o n  adop ted .  
MOTION: M r .  S e a t o n  moved, seconded by D r .  
L a n s i n g ,  t h a t  t h e  Board approve  t h e  P r e s i d e n t ' s  
recommendation. 
VOTE: The motion unanimously c a r r i e d .  
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D r .  G r o t e  i n t r o d u c e d  M s .  L i s a  Browning, p r e s i d e n t  
o f  t h e  MSU Alumni A s s o c i a t i o n ;  and M r .  L a r r y  S tephenson ,  
newly e l e c t e d  c h a i r  o f  t h e  S t a f f  Congress .  
Chairman Nunn i n d i c a t e d  t h a t  h e ,  as w e l l  as t h e  
o t h e r  Board members, l ooked  forward  t o  working  w i t h  
M s .  Browning and M r .  S tephenson d u r i n g  t h e  coming 
y e a r .  
D r .  G r o t e  e x p r e s s e d  a p p r e c i a t i o n  t o  Ashland O i l  
f o r  t h e i r  h o s p i t a l i t y  when t h e  Board m e t  t h e r e  on 
J u n e  17 .  H e  n o t e d  t h a t  n o t  o n l y  d i d  Ashland O i l  h o s t  
t h e  U n i v e r s i t y  by p r o v i d i n g  i ts  f a c i l i t i e s  b u t  d e f r a y e d  
a l l  c o s t s  a s s o c i a t e d  w i t h  t h e  luncheon ,  Board mee t ing  
and  r e c e p t i o n .  
Chairman Nunn s a i d  t h a t  t h e r e  b e i n g  no o b j e c t i o n  
t h e  Board would move t o  s e c t i o n  V I I  ( R e p o r t s  From 
t h e  P r e s i d e n t )  p r i o r  t o  c o n s i d e r i n g  t h e  o t h e r  agenda 
i t e m s .  
D r .  G r o t e  r e p o r t e d  on  1988 Summer I and Summer I1 
e n r o l l m e n t s .  The f i n a l  e n r o l l m e n t  f i g u r e  f o r  Summer I 
w a s  2 , 0 5 1  which w a s  down f i v e  from 1987,  w h i l e  t h e  
Summer I1 e n r o l l m e n t  w a s  1 , 5 9 4  o r  an  i n c r e a s e  o f  140 
s t u d e n t s  o v e r  t h e  p r e v i o u s  y e a r .  
A s t a t u s  r e p o r t  w a s  p r o v i d e d  on t h e  a c q u i s i t i o n  
o f  p r o p e r t y  p r e v i o u s l y  approved by t h e  Board.  I n  
r e s p o n s e  t o  a q u e s t i o n  by M r .  Sea ton  on t h e  l e g a l i t y  
o f  p u r c h a s i n g  p r o p e r t y  a t  an  amount g r e a t e r  t h a n  t h e  
a p p r a i s e d  v a l u e ,  M r .  D a i l e y  a d v i s e d  t h a t  t h e  S t a t e  
h a n d l e s  a l l  o f  t h e  rea l  p r o p e r t y  a c q u i s i t i o n s  f o r  
t h e  u n i v e r s i t i e s .  The S t a t e  s e c u r e s  an  independen t  
a p p r a i s e r  t o  make an  a p p r a i s a l  o f  t h e  p r o p e r t y .  I f  
t h e  S t a t e  c o r r o b o r a t e s  t h e  a p p r a i s a l ,  t h e n  t h a t  is 
a l l  t h a t  c a n  be  p a i d  f o r  t h e  p r o p e r t y .  However, i f  
t h e  S t a t e  f e e l s  t h e  p r o p e r t y  h a s  been u n d e r e v a l u a t e d ,  
t h e  a p p r a i s e d  v a l u e  c a n  be  a d j u s t e d  and more c a n  be  
p a i d  f o r  t h e  p r o p e r t y .  
M r .  S e a t o n  s a i d  t h a t  h e  would s u p p o r t  t h e  a c q u i s i t i o n  
o f  as much p r o p e r t y  a round  t h e  U n i v e r s i t y  as p o s s i b l e .  
ENROLLMENT & HOUSING D r .  G r o t e  r e p o r t e d  t h a t  from a l l  a v a i l a b l e  d a t a  
PROJECTIONS / f a l l  e n r o l l m e n t  w a s  e x p e c t e d  t o  exceed  7 , 0 0 0  s t u d e n t s  
APPRECIATION TO 
FACULTY AND STAFF 
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Board a t  t h e  June  1 7  mee t ing  o f  6 , 8 0 0  s t u d e n t s  on 
which t h e  1988-89 o p e r a t i n g  budget  w a s  p r e p a r e d .  
Each week, h e  s a i d  t h a t  t h e  e n r o l l m e n t  is  r e a s s e s s e d  
and r evenue  r e e v a l u a t e d .  Based on t h e s e  e v a l u a t i o n s ,  
r e v e n u e  h a s  been a l l o c a t e d  t o  s u p p o r t  t h i s  growth .  
For  example ,  t e n  new f a c u l t y  p o s i t i o n s  have  been a l l o c a t e d  
t o  Academic A f f a i r s  t o  m a i n t a i n  small c lass  s i z e  and 
t o  m a i n t a i n  t h e  q u a l i t y  o f  t h e  i n s t r u c t i o n a l  program. 
A s  o f  J u l y  2 2 ,  1988,  hous ing  a p p l i c a t i o n s  were up 
39 p e r c e n t  o v e r  t h i s  same t i m e  l a s t  y e a r  w i t h  a p r o j e c t e d  
r e s i d e n c e  h a l l  occupancy o f  3 , 7 5 4 .  T h i s  number w a s  
b a s e d  upon a p r o j e c t i o n  o f  4 , 3 1 5  t o t a l  a p p l i c a t i o n s ,  
less 13 p e r c e n t  f o r  "no shows" and " c a n c e l l a t i o n s . "  
D r .  G r o t e  s a i d  t h a t  e v e r y t h i n g  w a s  b e i n g  done t o  i n s u r e  
t h a t  a c c e p t a b l e  hous ing  would be  p r o v i d e d  f o r  mos t ,  
i f  n o t  a l l ,  who want t o  l i v e  on campus. V a r i o u s  temporary  
o p t i o n s  are b e i n g  c o n s i d e r e d  which i n c l u d e  r e n t i n g  
p r i v a t e  s p a c e  f o r  up t o  two weeks u n t i l  t h e  h o u s i n g  
s t a f f  c a n  d e t e r m i n e  t h e  e x t e n t  o f  "no shows." Four  
hundred  a d d i t i o n a l  beds  and m a t t r e s s e s ,  as w e l l  as  
one  hundred  day b e d s ,  have been p u r c h a s e d .  I n  t h e  
e v e n t  e n r o l l m e n t  g e t s  s o f t ,  t h e  beds  and mattresses can  
be  u s e d  as a p a r t  o f  t h e  r e n o v a t i o n  o f  F i e l d s  and Thompson 
H a l l s .  The day beds  can  be  u s e d  f o r  r e p l a c e m e n t s  i n  t h e  
m a r r i e d  s t u d e n t  hous ing  u n i t s .  
D r .  G r o t e  s t a t e d  t h a t  a l t h o u g h  t h e  c e i l i n g s  as 
c o n t a i n e d  i n  t h e  Budget R e s o l u t i o n  adop ted  by t h e  
Board on J u n e  1 7  had n o t  been r e a c h e d ,  t h e  Board w i l l  
be  a s k e d  l a te r  i n  t h e  mee t ing  t o  amend t h e  1988-89 
O p e r a t i n g  Budget t o  r e f l e c t  a r e v i s e d  e x p e n d i t u r e  
l e v e l  a s s o c i a t e d  w i t h  t h e  i n c r e a s e  i n  e n r o l l m e n t .  
D r .  G r o t e  thanked  a l l  o f  t h e  f a c u l t y  and s t a f f  
who have  been working  t h i s  summer r e l a t i n g  t o  a l l  
o f  t h e  problems a s s o c i a t e d  w i t h  t h e  i n c r e a s e d  e n r o l l m e n t .  
H e  s a i d  t h a t  t h e y  have been e x c i t e d  abou t  i t ,  t h e y  
have  been s u p p o r t i v e ,  t h e y  have been c r e a t i v e ,  and 
w e  t h i n k  w e  are ready  t o  open t h e  d o o r s  o f  t h i s  u n i v e r s i t y  
on  t h e  2 0 t h  o f  August and s e r v e  t h i s  marvelous  s t u d e n t  
body. 
Chairman Nunn i n i t i a t e d  d i s c u s s i o n  on t h e  food 
s e r v i c e s  program. Q u e s t i o n s  were r a i s e d  on t h e  q u a l i t y  
o f  f o o d ,  t h e  f i n a n c i a l  o p e r a t i o n  o f  t h e  program, and  
o t h e r  r e l a t e d  matters. D r .  G r o t e  s t a t e d  t h a t  t h e r e  
had been some c o m p l a i n t s  on t h e  q u a l i t y  o f  t h e  food 
p r i m a r i l y  w i t h  t h e  summer camps. Chairman Nunn n o t e d  
t h a t  ea r l i e r  t h e r e  had been some d i s c u s s i o n s  abou t  
EXECUTIVE SESSION 
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c o n t r a c t i n g  f o r  t h e  s e r v i c e s  o u t s i d e  t h e  u n i v e r s i t y .  
D r .  G r o t e  commented t h a t  t h i s  o p t i o n  had been d i s c u s s e d  
e x t e n s i v e l y  o v e r  t h e  p a s t  few months and a recommendation 
on management a l t e r n a t i v e s  may be  fo r thcoming  f o r  
t h e  B o a r d ' s  c o n s i d e r a t i o n .  I n  r e s p o n s e  t o  a q u e s t i o n  
from t h e  c h a i r  on  how food s e r v i c e s  w a s  d o i n g  f i n a n c i a l l y ,  
D r .  G r o t e  a d v i s e d  t h a t  food  s e r v i c e s  w a s  g o i n g  t o  
e x p e r i e n c e  a d e f i c i t  a g a i n .  M r .  D a i l e y  s a i d  t h a t  
t h e  o p e r a t i n g  d e f i c i t  would be  a round $94,000 f o r  
t h e  1987-88 y e a r .  I n  t h e  p r e v i o u s  f i s c a l  y e a r ,  t h e  
d e f i c i t  had been r educed  t o  $22,000.  
Chairman Nunn opened t h e  f l o o r  f o r  a mot ion  t o  
go  i n t o  e x e c u t i v e  s e s s i o n .  M r .  Aker moved, seconded 
by M r .  S e a t o n ,  t h a t  t h e  Board go  i n t o  e x e c u t i v e  s e s s i o n  
f o r  t h e  p u r p o s e  o f  a d i s c u s s i o n  o f  p e r s o n n e l  matters 
as i t  re la tes  t o  Board o f  Regen t s  members. Motion 
unanimously c a r r i e d .  
A t  1 2  Noon a f t e r  approx ima te ly  an  hour  i n  e x e c u t i v e  
s e s s i o n ,  t h e  Chairman e n t e r t a i n e d  a mot ion  t h a t  t h e  
Board r e t u r n  t o  p u b l i c  s e s s i o n  whereupon t h e  motion 
w a s  made by M r .  Aker ,  seconded by M r .  S e a t o n ,  and  
unanimously c a r r i e d .  
Chairman Nunn a d v i s e d  t h a t  t h e  e x e c u t i v e  s e s s i o n  
w a s  f o r  t h e  pu rpose  o f  d i s c u s s i n g  p e r s o n n e l  matters 
and t h a t  no a c t i o n  w a s  t a k e n .  
MOTION: M r .  S e a t o n  moved, seconded by M r .  Wheeler ,  
t h a t  t h e  f o l l o w i n g  a c t i o n  be  t a k e n  c o n c e r n i n g  
t h e  P r e s i d e n t ' s  recommendations o f  t h e  i t e m s  
i n  t h e  D i v i s i o n  o f  Academic A f f a i r s  
( S e c t i o n  VI-B, 1 - 4 ) :  
--Approve t h e  r e v i s i o n  o f  PAc-2 r e g a r d i n g  
promot ion  r ev iew f o r  f a c u l t y ;  
(Revised Pol i c y  and Addit ional  Background Information a t t a ched  t o  
t he se  Minutes and marked VI-B-1) 
--Approve t h e  r e v i s i o n  o f  PAc-6 r e g a r d i n g  
membership on g r a d u a t e  f a c u l t y ;  
(Revised Pol i c y  and Addit ional  Background Information a t t a ched  t o  
t he se  Minutes and marked VI-B-2) 
REVISION OF PAC-10 
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--Approve the revision of PAC-10 regarding 
extraordinary faculty compensation; and 
(Revised Pol i c y  and Add i t i ona l  Background In fo rmat ion  at tached t o  
these Minutes and marked VI-B-3) 
--Approve the adoption of PAC-27 as a separate 
policy addressing tenure review. 
(Pol  i c y  and Add i t i ona l  Background In fo rmat ion  at tached t o  these 
Minutes and marked VI-B-4) 
VOTE: The motion unanimously carried. 
MOTION: Mr. Seaton moved, seconded by Mr. Carr, 
that the Board take the following action 
concerning the President's recommendations 
of the items in the Division of Administrative 
and Fiscal Services (Section VI-C, 1-5) with 
item four (Acquisition of Real Property) being 
amended to include the following statement after 
the first sentence of the recommendation "Should 
the value established by the state exceed the 
initial appraisal, the university will require 
the Finance and Administration Cabinet to provide 
the appropriate documentation supporting the 
increase": 
--Ratify Personnel Actions for the period of 
June 1, 1988, through July 15, 1988; 
(Personnel Ac t ions  and Add i t i ona l  Background I n fo rma t i on  at tached 
t o  these Minutes and marked VI-C-1) 
--Ratify Personal Service Contracts issued 
with amounts greater than $1,000 between 
June 4, 1988, and July 25, 1988; 
(Personal Serv ice Contracts at tached t o  these Minutes and marked VI-C-2) 
--Ratify the University's June 21, 1988, request 
to the Finance and Administration Cabinet, 
to begin the process for the selection of an 
architect and/or engineer to develop preliminary 
plans and cost estimates for the Thompson Hall 
renovation project; 
(Add i t i ona l  Background In fo rmat ion  at tached t o  these Minutes and 
marked VI-C-3) 
ACQUISITION OF REAL 
PROPERTY 
M N D M E N T  OF 1988-90 
OPERATING BUDGET 
(Addit ional  Background Information a t t a ched  t o  t he se  Minutes and 
marked VI-C-5) 
Minutes  o f  August 6 ,  1988,  c o n t ' d  
Page 7 
- -Author ize  t h e  P r e s i d e n t  t o  r e q u e s t  r ev iew and 
a p p r o v a l  o f  t h e  proposed  a c q u i s i t i o n s  by t h e  
Counc i l  on Higher  Educa t ion  s t a f f  and t h a t  
t h e  F inance  and A d m i n i s t r a t i o n  C a b i n e t  e n t e r  
i n t o  n e g o t i a t i o n s  w i t h  t h e  r e s p e c t i v e  p r o p e r t y  
owner f o r  t h e  pu rpose  o f  a c q u i r i n g  t h e  p r o p e r t y  
f o r  t h e  u s e  and b e n e f i t  o f  Morehaed S t a t e  
U n i v e r s i t y  w i t h i n  t h e  v a l u e  e s t a b l i s h e d  by 
t h e  s t a te .  Funds are a v a i l a b l e  f o r  t h e  
a c q u i s i t i o n  from t h e  unexpended c a p i t a l  
c o n s t r u c t i o n  l a n d  a c q u i s i t i o n  accoun t  and 
t h e  U n i v e r s i t y  u n a l l o t t e d  year -end  b a l a n c e ;  
and  
(Addit ional  Background Information a t tached  t o  t he se  Minutes and 
marked VI-C-4) 
--Amend t h e  i n s t i t u t i o n ' s  1988-90 O p e r a t i n g  
Budget t o  r e f l e c t  a r e v i s e d  e x p e n d i t u r e  l e v e l  
o f  $47,592,823 i n  accordance  w i t h  t h e  d e t a i l e d  
budget  i n f o r m a t i o n  p r o v i d e d .  
INTRODUCTION OF NEW 
DEAN OF GRADUATE AND 
SPECIAL ACADEMIC 
PROGRAMS 
CHE FORHULA REVIEW 
HEARINGS 
VOTE: The motion unanimously c a r r i e d .  
D r .  G r o t e  i n t r o d u c e d  t h e  new Dean o f  Gradua te  
and S p e c i a l  Academic Programs,  D r .  Tony W i l l i a m s .  
D r .  G r o t e  informed t h e  Board t h a t  t h e  Counc i l  
on Higher  Educa t ion  would be  c o n d u c t i n g  e i g h t  fo rmula  
r e v i e w  h e a r i n g s  on t h e  campuses o f  t h e  i n s t i t u t i o n s  
o f  h i g h e r  e d u c a t i o n .  The f i r s t  o f  t h e  series o f  h e a r i n g s  
w i l l  be  h e l d  a t  Morehead S t a t e  U n i v e r s i t y  on Monday, 
August 2 9 ,  1988,  a t  2  p.m. D r .  G r o t e  i n v i t e d  and 
encouraged  a l l  members o f  t h e  Board o f  Regen t s  t o  
a t t e n d .  H e  s a i d  t h a t  a d d i t i o n a l  i n f o r m a t i o n  and material 
p e r t a i n i n g  t o  t h e  h e a r i n g  would be  m a i l e d  t o  a l l  Regen t s  
t h e  f o l l o w i n g  week. Governor Nunn a d v i s e d  t h a t  h e  
would be  a t t e n d i n g  and p r o v i d i n g  t e s t i m o n y  on b e h a l f  
"USU SPOTLIGHT" 
PROGRAH POSTPONED 
TO FUTURE MEETING 
ADJOURNMENT 
Minutes  o f  August 6 ,  1988,  c o n t ' d  
Page  8  
Due t o  t h e  l e n g t h  o f  t h e  m e e t i n g ,  t h e  "MSU S p o t l i g h t '  
program on Res idence  Educa t ion  w a s  pos tponed  t o  a  
f u t u r e  Board o f  Regen t s  mee t ing .  
There  b e i n g  no f u r t h e r  b u s i n e s s  t o  c o n d u c t ,  t h e  
mee t ing  a d j o u r n e d  a t  12 :30  p.m. 
C a r o l  J o h w ,  S e c r e t a r y  
VI-A-1 
August 6, 1988 
AWARDING OF HONORARY DOCTORAL DEGREE TO 0 .  LEONARD PRESS 
Background 
The Board of Regents voted on May 13, 1988, to reinstate 
the practice of awarding doctoral degrees to outstanding individuals. 
Pursuant to this action, President Grote appointed the ad hoc Honorary 
Degree Advisory Committee on May 26, 1988, to screen nominations and 
to make appropriate recommendations to him and to the Board of Regents. 
The committee is comprised of active and retired faculty and staff 
members. The name of Mr. 0. Leonard Press of Lexington, Executive 
Director of the Kentucky Authority for Educational Television (KET), 
had been placed in nomination and was forwarded to the committee 
by the President. 
The Honorary Degree Advisory Committee reviewed the personal 
and professional qualifications of Mr. Press and unanimously recommended 
that'he be awarded the honorary degree of DOCTOR OF PUBLIC SERVICE at 
the summer commencement ceremony on August 6, 1988. The committee's 
recommendation was forwarded to the Board of Regents by the President 
on July 15, 1988. 
& A pioneer in the field of educational television, Mr. Press 
initiated plans for the KET Network between 1958 and 1960 and devoted 
himself to helping the project become a reality in 1968 when KET went 
on the air as the largest statewide ETV network in the country. 
As a broadcasting professional in the late 1940's and early 19501s, 
he produced some of the nation's first ETV programming. A former 
faculty member and broadcasting services supervisor at the University 
of Kentucky, Mr. Press was inducted into the Kentucky Journalism Hall 
of Fame in 1986. He holds bachelor's and master's degrees from 
Boston University. 
A former consultant to National Education Television, National 
Association of Educational Broadcasters and the Corporation for Public 
Broadcasting, he is a recognized authority in educational television and 
has led KET to national prominence. 
Reconnnendat ion 
That Mr. 0. Leonard Press of Lexington, Ky., be awarded the 
ceremony on August 6, 1988. 
honorary degree of DOCTOR OF PUBLIC SERVICE during the summer commencemen1 
V I - A - 2  
August 6 ,  1988 
EXTENSION OF "MSU AWARD" PROGRAM TO THREE WEST VIRGINIA COUNTIES 
Background 
In a pioneering effort to improve access to public higher 
education for students living across Kentucky's northern border, 
Morehead State University instituted a tuition assistance program 
more than 10 years ago for residents of various counties in Southern 
Ohio. The program today consists of a grant of $1,200 yearly, applied 
to the non-resident tuition costs, for students with a minimum ACT 
score of 20 or a minimum grade point average of 2.75. With accept- 
able grades, the "MSU Award" can be renewed for three additional 
years. It is awarded in seven counties in Ohio. Transfer students 
residing in those counties a-lso are eligible for the program. 
Shortly after this program was initiated, public college 
officials in the Tri-State (metropolitan area of Ashland, KY., 
Ironton and Portsmouth, OH, and Huntington, WV), with the support 
and encouragement of civic and business leaders from their 
communities, began exploring additional means of making higher 
education more accessible to Tri-State residents, regardless 
of their place of residence. The Portsmouth branch of Ohio 
University, now Shawnee State University, developed a reduced 
tuition program for residents of Greenup and Lewis counties 
in Kentucky. The Southern campus of Ohio University, located in 
Ironton, has the same plan for Boyd and Greenup counties in Kentucky. 
With the assistance of the staff of the Kentucky Council on Higher 
Education, a reciprocal agreement was negotiated to allow students 
from Pike and Martin counties in Kentucky to attend Southern West 
Virginia Community College at resident tuition rates. In return, 
students from Cabell, Mingo and Wayne counties of West Virginia 
have the same privilege at Ashland Community College. 
After considerable effort, Marshall University succeeded last 
year with the adoption of its "Metro Fee" for residents of Lawrence 
County, Ohio, and Boyd, Carter and Greenup counties in Kentucky. 
The "Metro Fee" will be extended this coming school year to 
Lawrence County, Ky. It provides reduced tuition rates for 
non-resident students. 
Morehead State University, to date, has not extended the 
"MSU Award" program to the portion of West Virginia which lies 
within the Tri-State area or along the state's border. Discussions 
have been ongoing on an intermittent basis for the past three years 
and it now is apparent that the next logical step in this cooperative 
venture to improve higher education access would be for Morehead 
State University to add the contiguous counties of Cabell, Mingo 
and Wayne in West Virginia to its "MSU Award" eligibility area. 
This policy change also would be supportive of the University's 
expanded presence and mission in the Ashland area and would not 
affect the current practice of permitting non-resident students 
attending classes at Ashland and other regional centers to pay 
resident fees. 
Analysis 
More than 90 students from Cabell, Mingo and Wayne counties 
of West Virginia were enrolled at Ashland Community College during 
the spring semester. Upon completion of two-year degree programs 
at ACC, many of these students would be prospective transfers to MSU. 
The daily movement of Tri-State residents back and forth across 
statelines for employment and other purposes makes it more difficult 
to administer and justify strict definitions of "residentif and "non- 
resident" status. -~xtension of the "MSU Award" program to the West 
Virginia counties would be in keeping with the spirit of interstate 
cooperation which exists in the Tri-State higher education community. 
Recommendation 
That the "Morehead State University Award" program be extended 
effective fall, 1989, to eligible students residing in Cabell, Mingo 
and Wayne counties of West Virginia. 
VI-B-1 
August 6, 1988 
APPROVE REVISION OF POLICY ON 
PROMOTION REVIEW - PAC-2 
Backnround 
The current University policy on Tenure and 
Promotion, PAC-2, has never had Section IV, "The Process," 
defined. In defining the process for tenure and promotion 
the Faculty Senate recommended that tenure and promotion 
be set forth in separate policies. The process added to this 
policy is the current practice at the University. 
Analvsis 
This revision to Personnel Policy PAC-2 sets forth 
the principles, criteria, statements and process for . promotion review. The underlined sections of the attached 
revised PAC-2 reflects the additions to the policy that did 
not appear in the original promotion review. 
Recommendation 
That the Board of Regents approve the revision of 
PAC-2 regarding promotion review for faculty. 




Approval D a t e r  7/1/85 
Revision Dates 
To define the criteria, procedures, and 
conditions of the review of University 
academic personnel for granting promotion. 
The faculty adhere to the principle and 
puIpose inherent in privilege in rank, 
Within each rank from instructor through 
professor , rank shall be a major determinant - 
in administrative regarding 
salaries, teaching responsibilities, release 
time, commi t tee assignments, summer 
employment, and sabbatical leaves, Without 
this principle and purpose, promotion is 
meaninqless and the system is without merit. 
I. GENERAL PRINCIPLES 
Faculty members have an important 
responsibility in providing evaluations of 
peers in the promotion process. This 
responsibility involves the application of 
academic and professional judgments in a 
framework of shared authority among various 
levels of review and between faculty and 
academic administrator s. 
The promotion procedures consist of several 
levels of judgment and review: the 
department, the college, and the University. 
The initial reviews will take place at the 
levels of the department and college and will 
focus on professional and scholarly judgments 
of the quality of the individual's academic 
work. Subsequent levels of university review 
will bring broader faculty and administrative 
judgment to bear and will also monitor 
general standards of quality, equity, and 
adequacy of the procedures used. At each 
level, the review process will reflect the 
competence and perspective of the reviewing 
body. 
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An important part of the whole promotion 
process for faculty members is that all 
parties to the process share common 
expectations and understandings. Since 
general statements of principles will be 
broad and inclusive, each academic unit may 
develop its own specific expectations and 
standards in addition to the broad, 
Universitywide standards as the operational 
basis for promotion recommendations. 
Statements concerning these additional 
expectations and standards will be available 
and on file in the Office of the Vice 
President for Academic Affairs, and will be 
given to each faculty member. 
The review process for promotion is concerned 
with the academic and professional merits of 
particular candidates, judged in reference to 
all alternative candidates, including 
prospective faculty members. Promotion 
standards, therefore, cannot be fired and 
absolute but will reflect to some extent the 
varying competitive positions of the 
University in attracting faculty . 
Accordingly, evaluations will be influenced 
by such considerations of relative standing. 
Likewise, progressively more exacting 
scrutiny will take place as the faculty 
member advances in academic rank. 
11. CRITERIA FOR PROMOTION 
Promotions shall be based on recognized 
performance in each of the following areas as 
appropriate to the particular 
responsibilities assigned to the faculty 
member. Promotion is neither an unqualified 
right nor an automatic consequence of having 
completed a certain period of service. 
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The minimal requirements listed below are not 
the sole determinants in the process: 
1. Teaching excellence--as recognized by 
colleagues, department chairs, and 
deans and as assessed by students. 
Other evidence may include, but not 
be limited to, the following: 
student contact activities 
(advisement, supervision of 
internships and theses) ; development 
of new cour ses , programs, or 
innovative instructional -techniques; 
teaching awards and honors. 
2. Professional achievement--as related 
to the teaching area may include, but 
not be limited to, the following: 
research, scholarly or creative 
achievements; attendance at 
professional meetings and leadership 
roles in professional organizations; 
participation in seminars and 
workshops; additional graduate study 
in the teaching field; work 
experience; and consulting. 
3 .  Service to the institution and the 
community--may include, but not be 
limited to, the following : active 
on university, college, 
department , and Faculty Senate ad 
hoc and standing committees; service 
as an official representative of the 
University; sponsorship of approved 
CO-cur r icular activities; 
coordination of and participation in 
University workshops, conferences, 
clinics, inservice, and special 
events; development of proposals; 
development of- r e l a t i o n ~ ~ i p s  with 
professional groups in business, 
industry, trade, education, and 
Subject: Promotion Review Section Number: PAC - 2 
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government; non-University service 
rendered as a citizen, not as a 
representative of Morehead State 
Universitv. 
111, STATEMENTS REGARDING PROMOTION 
The promotion portfolio must contain a 
curriculum vita, supporting documents, and a 
letter of intent. The letter of intent, 
addressed to the Department Chair, will state 
the desire to be considered for a promotion 
and should contain a summary of major 
responsibilities and activities since the 
last rank assignment that merit consideration 
for the promotion. The candidate's portfolio 
must document all qualifications, and it must 
be complete at the time of submission. 
CORRICOLUM VITAE: The following are guidelines for constructing 
the curriculum vita. All categories will not 
apply to each candidate. Whenever 
appropriate, specific titles, dates, pages, 
and publishers should be included. A 
reasonable sample of items under numbers I11 
and IV should be presented, 
I. Personal Data 
A. Name 
B. Present rank, administrative title 
(if applicable) , and department 
C. Dates of initial rank assignment 
and promotions at Morehead State 
University 
D. Field or fields of specialization 
E. Education completed : degrees, 
certifications, and/or licenses 
with institutions and dates awarded 
or granted 
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F. Teaching prior to Morehead State 
University or related work 





4. Rank changes and dates 
G. Memberships in academic honor 
organizations 
11, Teaching--Note whenever reassigned 
time was given. 
A. Teaching load each semester 
1. Numbers and titles of courses 
taught 
2. Credit hours/workload 
B e  Student contact activities 
1, Number of advisees: 
graduate, undergraduate 
2. Supervisor of internships 
3, Direction of theses and 
service on theses committees 
4. Direction of independent 
studies 
5, Service on oral examination 
committees 
6. Other 
C. New courses and programs 
developed 
D, Innovative instructional 
techniques developed 
E. Teaching awards and honors 
F, Other evidence of effective 
teaching 
Subject: Promotion Review Section Number: PAC - 2 
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111. Professional Growth 
A. Scholarship 
List of published articles 
List of published books 
List of published reviews 
List of papers read at 
conferences 
Editorship of or service on 




Pure research completed 
Applied research completed 
Fellowships awarded 
Awards for scholarship 
B. Creative Productions--List of: 
Exhibits 
Musical compositions published 












2. Leadership roles 
3 .  Attendance at conferences 
4. Awards for service 
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D. Continuing education 
1, Seminars attended and form of 
participation 
2. Workshops attended and form of 
participation 
3. Graduate study 
a. Institution 
b, Degree being pursued and 
anticipated date of 
completion 
c. Credit hours completed 




3 .  Dates 
F. Other evidence of professional 
growth 
List of University, college, 
department, and Faculty Senate ad 
hoc and standing committees with 
level indicated in each case 
Sponsorship or adv i sor of 
University-approved extracurricular 
activities 
Service as official representative 
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Coordination of and participation 
in Morehead State University 
workshops, conferences, clinics, 
inservice, and special events 
1. Title 
2. Form of participation 
3 .  Date 
Development of proposals to benefit 
the University 
1. Title of proposal 
2. Date submitted 
3. Accepted or rejected 
Development of relations with 
professional groups (business, 
industry, trade, education, and 
government) 
Honors and awards for service 
Other University service 
Non-University service 
The supporting documents should be arranged 
in the following categories: 
A. Documents which support personal 
data (for example) 
--copies of official transcripts 
--copies of official letters of 
promotion at other institutions 
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B. Documents which support effectiveness 
of teaching (for example) 
--copies of results of teacher 
ratings 
--copies of descriptions of 
innovative instructional techniques 
--copies of teaching awards and 
honors 
C. Documents which support evidence of 
professional achievement (for 
example) 
--copies of published articles, 
books, reviews 
--copies of papers read at 
conferences 
--copies, slides , tapes of, or 
patents for creative productions 
--evidence of roles in academic 
organizations 
--evidence of continuing education 
including transcripts of graduate 
work 
D. Documents which support service (for 
example) 
--copies of proposals to benefit the 
University 
--copies of honors or awards for 
service 
Department , College , and University Promotion 
Committees will be formed and operate within 
the following structure and procedures: 
1. No candidate for promotion, 
candidate8 s spouse , department 
chairs, or deans will serve on 
promotion committees. 
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No faculty member will serve on more 
than one promotion committee. 
Preference for committee membership 
shall be given to those who have 
undergone promotion review process. 
The chairperson of each promotion 
committee shall be elected by the 
committee. 
In academic areas where schools are 
the administrative unit above the 
department level, the peer review 
will be by the department, college, 
and University promotion committees. 
The University Promotion Committee 
shall consist of nine (9) faculty 
members elected by the Faculty Senate 
from the tenured, full-time faculty 
and must include three 
representatives from each college and 
shall include both males and females. 
. No two representatives should be from 
the same depar tment/school. 
Committee members shall be full 
professors. In the event that full 
professors are unavailable, associate 
professors may serve; if no associate 
professors axe available, assistant 
professors may serve . Term of 
service shall be three years, with 
one member from each college being 
replaced each year. A member may not 
hold successive terms. 
7. The College Promotion Committee shall 
consist of one representative from 
each department of the college. 
These members should be tenured, 
full-time faculty members. Each 
department will elect by secret 
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ballot, a representative to serve a 
two-year term on the college 
commit tee. 
8. The Department Promotion Committee 
should consist of the department as 
a whole ( i f  not excluded by 
conditions one and two above) . Each 
department may choose to elect a 
Department Promotion Committee. All 
faculty who are not excluded by 
conditions one and two above are 
eligible for committee membership 
and are elected by secret ballot. 
9. The quorum necessary for voting will 
be two-thirds of the total 
membership of a committee. 
All voting on candidates will be by ' 
secret ballot. Recommendation for 
promotion requires an affirmative 
vote by a majority of committee 
members voting. There shall be no 
abstentions in the voting process. 
In all committee recommendations, 
the number of "yes" votes and the 
number of "no" votes must be 
recorded. 
In all cases, promotion committees 
must state in writing on the 
appropriate form the rationales for 
the majority recommendation and a 
numerical rating of qualification 
for promotion. Those in the 
minority must also state their 
rationale in writing. 
12. Promotion committees' deliberations 
must be treated confidentially and 
must not be discussed outside of 
promotion committee meetings. 
Subject: promotion Review Section Number: PAC - 2 
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IV. PROMOTION PROCESS 
All prospective candidates for promotion may 
elect - t o  attend an orientation wo~kshop 
sponsored and presented by the Vice President 
for Academic Affairs and the previous year's 
chair of the University Promotion Committee 
that shall be held no later than October 15 
of each year. Each candidate for promotion 
will receive peer review at the department, 
colleae, and University levels. In addition 
review, each candidate will be 
bv hidher Department Chair, 
late Dean ( if a ~ ~ l i c a b l e )  r Colleqe DeanL 
Vice President for Academic Affairs. 
The President makes the final recommendation 
to the Board of Resents. 
INITIATION OF THE BY JANUARY 15: The candidate applvinq for 
REVIEW PROCESS: on review has the responsibility for 
submittina the required promotion protfolio, 
ch includes a letter of intent, curriculum 
vita, and supportins documents, to his/her 
collede dean. The dean will place the 
~ortfolio in a secure area for review by the 
a ~ ~ r o ~ r i a t e  D partment Promotion Committee, 
Colleae Promotion Committee Department 
Chair, Associate Dean (if applicable), and 
Colleae Dean , 
REVIEW 
OF PORTFOLIOS : 
The review Drocess will ~roceed as described 
below: 
I, BY FEBRUARY 1: Department ~romotion 
Committee, ~ep-ent Chair, Colleqe 
promotion Committee, Associate Dean (if 
Collese Dean 
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for promotion are document on the - 
a~propriate torm (see attached Forms 
A and B) and submitted to the Colleqe 
representatives of the Universitv 
Promotion Committee. 
2 ,  BY FEBRUARY 5 :  As soon as these 
reviews are completed, the Colleqe 
Dean sends the portfolios to the Vice 
President for Academic Affairs, who 
places the portfolios in a secure 
area for review bv the Universitv 
Promotion Committee. 
3. BY FEBRUARY 5: The two colleqe 
representatives of the University 
Promotion Committee inform the 
candidates of the a n ~ r  0-ata 
Department Promot ion Committee s, 
Department Chair's, College Promotion 
Committee's, Associate Dean ' s ( i f  
applicable) , and Colleae Dean's 
recommendations throuqh  resenta at ion 
of the summarv form (see attached 
Form Cl. 
4, If all recommendations are for 
Letter 
letter of 
of the ~ ~ n i v e r s i t v  
Promotion Committee. To wit- 
portfolio. a candidate u t  s-t a 
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written reauest to the colleae - -  - * - 
representative of the University 
Promotion Cornmi ttee, who will then 
return the portfolio to the 
candidate. 
5. BY MARCB I: The University Promotion 
Commit tee reviews the candidate 's 
portfolio; the recommendat ions by the 
Department Promotion Committee, the 
Department Chair, the College 
Promotion Committee, Associate Dean 
(if a ~ ~ l i c a b l e )  , and College Dean; 
letter of response and makes 
a determination reqardinq a positive 
or neaative recommendation. The 
recornendat on, s u ~ ~ o r t i n q  rationale, 
er lcal ratina of crualif ication 
for ~ r o m o t  ion is document on the 
riate form (see attached Form 
D), 
6.  BY MARCH 20;  The two University 
Commit tee representatives 
from each collese will inform their 
eae's candidates for promotion of 
the Uaversitv Promotion Committee's 
Pres-nt .~ U t h g  Board of Reaents. 
If the r ln ivprs i l -y  Promotion 
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Candidate's name: 
Department: College : 
Desires promotion from to 
~ecommendation (circle one) PROMOTE DO NOT PROMOTE 
Using a scale of 1 to 10 with 10 being the highest possible 
score, assign a numerical value to each of the following ateas 
and multiply by the assigned factor. The sum of the three areas 
becomes the rating of qualification for promotion: 
TEACHING 
SERVICE 
PROFESS IONAL ACHIEVEMENT X 20% = 
RATJNG OF QUALIFICATION FOR PROMOTION: 
***************************************************************** 
Vote(s) FOR Vote (s) AGAINST 
please provide specific rationale which supports the final 
recommendation. Use the reverse side if needed. 
Department Chair's or Associate Dean's name 
OR List of Committee Members and Chairperson 
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Department : College : 
Desires promotion from to 
~ecommendation (circle one) PROMOTE DO NOT PROMOTE 
Using a scale of 1 to 10 with 10 being the highest possible 
score, assign a numerical value to each of the following areas 
and multiply by the assigned factor. The sum of the three areas 
becomes the rating of qualification for promotion: 
TEACHING 
SERVICE X 20% = 
PROFESS IONAL ACHIEVEMENT X 20% = 
RATISG OF QUALIFICATION FOR PROMOTION: 
Vote(s) FOR Vote (s) AGAINST 
Please provide specific rationale which supports the final 
recommendation. Use the reverse side if needed. 
College Dean's name 
OR List of Committee Members and Chairperson 
candidate's name: Highest degree held 
Department: College : 
Desires promotion from to 
Time at Morehead Time since last advancement 
***************************************************************** 
Department Committee Recommendation FOR AGAINST 
Rating of Qualification for Promotion 
Summary Rationale: 
Department Chair's Recommendation FOR AGAINST 
* 
Rating of Qualification for Promotion 
Sumarry Rationale: 
College Committee Recommendation FOR AGAINST 
Rating of Qualification for Promotion 
Summary Rationale: 
Associate Dean's Recommendation (if applicable) FOR - AGAINST - 
Rating of Qualification for Promotion 
Summary Rationale: 
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TEACHING X 60% = 
SERVICE X 20% = 
PROFESS IONAL ACHIEVEMENT X 20% = 




Vote(s) FOR Vote (s) AGAINST 
Please provide specific rationale which supports the final 
recommendation. Use the reverse side if needed. 
List of Committee Members and Chairperson 
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August 6 ,  1988 
APPROVE REVISION OF POLICY ON 
MEMBERSHIP ON GRADUATE FACULTY - PAC-6 
Background 
The current University policy regarding membership 
on graduate faculty was not amended at the time PAC-1, 
Definition of Academic Titles was revised in January, 1988. 
It was decided at that time that the University should 
consider the new accreditation criteria along with the 
revised PAC-1 before presenting a revised PAC-6. 
Analysis 
In keeping with the new accreditation emphasis on 
quality instruction and institutional effectiveness this . revision to Personnel Policy PAC-6 sets forth criteria for 
full membership to the graduate faculty, criteria for 
associate membership, the appointment procedure, temporary 
appointments and a review of memberships process. It also 
incorporates the revised definitions of academic titles in 
PAC-1. The underlined sections of the attached revised PAC-6 
reflects the additions or changes to the original policy on 
membership on graduate faculty. 
Recommendation 
That the Board of Regents approve the revision of 
PAC-6 regarding membership on graduate faculty. 







SECTION NUMBER: PAC - 6 
Approval Date: 7/1/85 
Revision Date: 
To out line the criteria and procedures 
for appointment to the graduate faculty. 
The following criteria m u s t  be met to 
be considered for Full Membership on the 
graduate faculty: 
An earned terminal denree as defined 
in PAC - 1. in the appropriate teach in^ 
discipline from an accredited 
institution. 
Competencv and experience at the 
graduate level in teaching. committee 
work. student advisement. and direct in^ 
student research as defined in the 
Procedure for Appointment. 
Evidence of recent professional growth 
and/or research and publications. 
A departmental teaching need at the 
graduate level (500 or 600 level 
courses). # 
Associate membership for at least 
one vear at Morehead State Universitv. 
The following criteria must be met to 
be considered for Associate Membership 
on the graduate faculty: 
1. Either an earned terminal degree as 
defined in PAC - 1 in the a~pro~riate 
teachinn discipline or an earned 
master's denree plus 15 hours in the 
appropriate teaching discipline from 
an accredited institution or, in the 
absence of this denree, an exceptionallv 
hiah level of scholarlv productivitv. 
competencv. and experience as determined 
bv the Universitv Graduate Committee. 
2. Potential for competencv at the graduate 
level in teaching, committee work. 
student advisement, and directinq 
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student research as defined in the 
Procedure for A~~ointment. 
3. Evidence of recent professional growth 
and/or research and ~ublications. 
4. A department teachinn need for 500 
level graduate courses. With the 
terminal degree 600 level courses 
mav be taught with the a~~roval of 
the Universitv Graduate Committee. 
5. In the absence of available nraduate 
facultv with Full members hi^ . the 
Associate Member mav teach courses 
restricted to nraduate students. if 
he/she is recommended bv the 
de~artmental graduate facultv. 
department chair. and the college 
dean as being hiahlv com~etent in 
the teaching discipline. with the 
a~proval of the Dean of Graduate and 
Special Academic Programs. 
6. All Associate Memberships shall be 
one academic vear appointments. 
The following procedure shall be used 
for nomination and review of candidates: 
1. When the denartment chair of an academic 
department determines that he/she 
needs to assign a graduate course 
to a faculty member who is not alreadv 
a full member of the nraduate facultv, 
he/she shall gain the concurrence 
of the denartmental graduate facultv 
and then nominate the individual facultv 
member for Associate Membership to 
the nraduate facultv. 
2, The de~artment chair forwards the 
nomination. with support inq 
documentation (curriculum vita) to 
the College Graduate Committee. The 
su~norting documentation shall provide 
evidence of teaching excellence. 
professional activities, and 
universitv/cornmunitv service. 
3, U ~ o n  a~~roval of the College Graduate 
Committee, the nomination and su~porting; 
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documentation are fowarded to the 
Universitv Graduate Committee. If 
the nomination is rejected. 
Sustif ication shall be ~rovided to 
the nominee and the department chair. 
The Universitv Graduate Committee 
will make the final determination 
regarding the nominee ' s ap~ointment 
as an Associate Member of the graduate 
facultv. 
The Dean of Graduate and Special 
Academic Programs will inform the 
nominee. department chair. and the 
Vice President for Academic Affairs 
of the decision of the Universitv 
Graduate Committee. 
The Universitv Graduate Committee 
must amrove the appointment of 
Associate Members at least two weeks 
before scheduled graduate courses 
begin. 
When. due to extraordinarv circumstances. 
a member of the graduate facultv is 
unavailable to teach a ~reviouslv scheduled 
course and circumstances will not ~ermit 
ap~ointment under normal procedures, the 
Dean of Graduate and Special Academic 
Programs may temporarily appoint a facultv 
member to temporarv status on the graduate 
facultv. 
Temporarv appointments are for one semester 
onlv. At the time of the temporarv 
appointment. the department chair reauestinq 
the appointment must initiate the remlar 
appointment ~rocedure. 
In all other respects, ta emporarv appointee 
must meet the aualifications and 
expectations of a graduate facultv member. 
The Dean of Graduate and Special Academic 
Programs will inform all appro~riate persons 
of hidher decision and direct that the 
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procedure for nomination for Associate 
Membershin be initiated. 
REVIEW a 
MEMBERSHIPS : 






5 .  
following schedule and principles: 
Associate Members of the graduate 
facultv will be reviewed bv the 
a~~ronriate College Graduate Committee 
and the University Graduate Committee 
after the first vear of rnembershi~ 
to determine if an individual should 
be granted Full Membershin on the 
praduate facultv. 
Full Members of the graduate facultv 
will be reviewed bv the a~~ronriate 
College Graduate Committee and the 
Universitv Graduate Committee everv 
fifth vear of membershin to determine 
if an individual should continue on 
the graduate facultv. 
In the review process, facultv will 
be evaluated according to the criteria 
in the section Criteria for Membershin. 
In resnonse to the review Drocess, 
the Universitv Graduate Committee 
can : 
a. grant Full Membership to the 
Associate Member: 
b. dens Full Membership to the 
Associate Member: 
c. downgrade the Full Member to an 
Associate Member: 
d. renew Full membership for five 
years : 
The Dean of Graduate and Snecial 
Academic Programs will inform in writing 
all a~nronriate Dersons of the decisions 
of the Universitv Graduate Committee 
within 30 working davs after the 
decision. 
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VI-B-3 
August 6, 1988 
APPROVE REVISION OF POLICY ON 
EXTRAORDINARY FACULTY COMPENSATION PAC-10 
Background 
The current University policy regarding 
extraordinary faculty compensation does not adequately define 
compensation to be received by faculty who live within the 
service region, but outside the county where a regional 
course is taught. As a result, faculty have been receiving 
time-on-road pay based on location of course offering rather 
than distance traveled or place of residence. 
Analysis 
The proposed revisions to PAC-10 are underlined on 
the attached copy. The formula for determination of the 
* amount of time-on-road pay will be the same as that used for 
full-time faculty with place of residence used instead of 
campus. Faculty who reside outside the county where the 
course is taught may be reimbursed for travel and food 
expenses. The rate of expense reimbursement is that fixed by 
the State. 
Recommendation 
That the Board of Regents approve the revision of 
PAC-10 regarding extraordinary faculty compensation. 
Subject: ~rtraordinary Faculty 
Compensation 
- 
Section Number: PAC - 10 
Approval Dater 7/1/85 
Revision Date: 
PURPOSE : To outline pay policies for services rendered 
in excess of those covered in the basic 
contract for services. 
SU24MER COURSES: Nine-month faculty contracted for 
instructional purposes dux ing summer terms 
will receive compensation equal to 2 percent 
per credit hour of his/her previous y e a c a s  
contract. 
A faculty member's summer compensation is not 
to exceed 24 percent of his/her previous 
contract unless approval is granted by the 
President. 
TELECOURSES : University faculty supervising/teaching 
credit telecourses offered over the Kentucky 
Educational Television network should have 
the telecourse scheduled as part of the 
faculty member 's regular teaching load. If 
scheduling the class is not feasible as part 
of the faculty member's regular workload and 
the telecourse requires an additional 
workload assignment, the faculty member will 
be paid $70 per student up to a maximum of 12 
students in a three-semes ter-hour telecourse. 
In circumstances where there are fewer than 
12 students, teaching load will be calculated 
at the rate of four students equal one credit 
hour. 
In addition, faculty will be paid $100 for 
preparation of telecourse material. This 
compensation is a one-time payment per 
course, not contingent upon the enrollment of 
the course. 
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FACULTY OR BY 
APPROVED MEMBERS 
OF TBE m1VERSITP 
STAFF : 
Compensat ion s h a l l  b e  p a i d  o n  a p e r  semester 
credi t  hour  b a s i s .  A d d i t i o n a l l y ,  s u c h  
f a c u l t y  who r e s i d e  o u t s i d e  t h e  c o u n t y  where 
t h e  c o u r s e  is t a u g h t  may b e  r e imbursed  f o r  
t r a v e l  and food expenses .  The ra te  of 
e x p e n s e  re imbursement  is t h a t  f i x e d  by t h e  
S t a t e .  A r e c e i p t  may be required f o r  
e x p e n s e s  o t h e r  t h a n  food.  Excep t  i n  the case 
o f  an  emergency, t h e r e  is no p r o v i s i o n  to 
r e i m b u r s e  such  f a c u l t y  f o r  o v e r n i g h t  l o d g i n g  
e x p e n s e s .  
Each c o l l e g e  Dean w i l l  s u b m i t  a r e q u e s t  to 
t h e  V i c e  P r e s i d e n t  f o r  Academic Af fa i r s  for 
t h e  number o f  s u c h  f a c u l t y  needed e a c h  
semester. T h i s  r e q u e s t  s h o u l d  be  s u b m i t t e d  
o n l y  a f t e r  a  check  is made to d e t e r m i n e  i f  
q u a l i f i e d  f a c u l t y  i n  o t h e r  d e p a r t m e n t s  or 
c o l l e g e s  a t  t h e  U n i v e r s i t y  are a v a i l a b l e  to 
t e a c h  t h e  needed c o u r s e s .  The V i c e  P r e s i d e n t  
for Academic A f f a i r s  w i l l  r espond t o  t h e  
r e q u e s t s  of t h e  Deans by memorandum i n  which 
t h e  number o f  p o s i t i o n s  a v a i l a b l e  f o r  e a c h  is 
d e s i g n a t e d .  I f  r e q u e s t e d  p o s i t i o n s  a r e  n o t  
used  i n  a g i v e n  c o l l e g e ,  t h e  Vice P r e s i d e n t  
f o r  Academic A f f a i r s  c a n  m a k e  t h e m  a v a i l a b l e  
t o  a n o t h e r  c o l l e g e .  
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expenses other than food. Except in the case - - 
of an emergency, there is no provision to 
reimburse such faculty - - for overnight - .  lodginq 
expenses. Distance will be determined by the 
official mileage chart that is maintained in 
the Office of Business Services. 
Each college Dean will submit a request to 
the Vice President for Academic Affairs for 
the number of such faculty needed each 
COURSES TAUGHT 
BY ReGULAR OR 
PART-TIME 
- - - - - - - - 
FACULTY I N  
THE REGION: 
semester. This request should be submitted 
only after a check is made to determine if 
qualified faculty in other departments or 
colleges at the University are available to 
teach the needed courses. The Vice President 
for Academic Affairs will respond to the 
-- 
requests of the Deans by memorandum in which 
the number of positions available for each is 
-- 
designated. If requested positions are not 
used in a qiven colleqe, the Vice President - -  - 
for Academic Affairs can make them available 
to another colleqe. 
The compensation for teaching in the region 
is based entirely upon the factor of distance 
from the campus (t ime-on-road) . The 
compensation is based on the official miles 
for one round trip between the campus and the 
center. The formula to be used is: 
1. $6.00 per mile for the first 50 
miles . 
2. $5.00 per mile for the next 50 miles 
or fraction thereof. 
3. $4.00 per mile for 
miles. 
all remaining 
This formula is for a three-semester hour 
course requiring a minimum of 15 class 
sessions . For one- and two-semester hour 
courses, the formula is reduced to one-third 
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and two-thirds of the base amount, 
respectively. Also, if a three-hour course 
is in the nature of a workshop and thus 
requires less than 15 sessions or trips, the 
formula is reduced accord ingly . 
Each faculty member who teaches in the region 
will be compensated for one course per term 
whether it is taught as in-load or as 
over load. Deans should not schedule a 
faculty member for more than one regional 
course per term. If, because of extenuating 
circumstances, it is necessary for a faculty 
member to be assigned two regional courses 
during a given term, it must be approved in 
advance by the Vice President for Academic 
Affairs. There will be no time-on-road 
compensation for the second class. 
Mileage expense and food allowance will be 
disbursed according to State regulations. 
Distance will be determined by the official 
mileage chart that is maintained in the 
office of Business Services. 
Faculty who reside in counties where they are 
scheduled to teach an off-campus class will 
not receive time-on-road pay or travel 
expenses for that class. 
Correspondence course instructors are paid 
$3.50 per correspondence course lesson graded 
and $12.00 per final examination grade. 
A faculty member who revises an existing 
course is paid $400.00 for the course 
revision. 
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The compensation for a faculty member 
teaching a course in foreign countries or 
within the United States but at a 
considerable distance from the Univesity 
shall be determined by the formula used for 
faculty members who teach in the summer. 
In the event travel expenses are not provided 
by any other agency, t h e  University w i l l  
reisbur se the instructor ' s travel expenses in 
accordance with University t r a v e l  
regulations. 
COURSES TAUGHT Administrators (other than Department Chairs 
WITBOOT and Deans) who hold tenure and academic rank 
COMPENSATION: shall teach one course per calendar year when 
requested. Failure to accept the teaching 
assignment shall result in the loss of 
faculty status. In very unusual 
circumstances the President may grant a one- 
year exception if other unusual conflicting 
assignments merit such an adjustment. 
The course shall be taught without extra 
compensation. 
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August 6, 1988 
APPROVE POLICY ON 
TENURE REVIEW - PAC-27 
Background 
The current University policy on Tenure and 
Promotion, PAC-2, has never had Section IV, "The Process," 
defined. In defining the process for tenure and promotion 
the Faculty Senate recommended that tenure and promotion 
be set forth in separate policies. The process added to this 
policy is the current practice at the University. 
Analysis 
This policy, PAC-27, sets forth the principles, 
criteria for tenure, statements regarding tenure and tenure 
process. The underlined section of the attached policy 
reflects the additions to the policy that did not appear in 
the original tenure review. 
Recommendation 
That the Board of Regents approve the adoption of 
PAC-27 as a separate policy addressing tenure review. 
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To define the criteria, procedures, and 
conditions of the review , of University 
academic personnel for the awarding of 
tenure. 
I. GENERAL PRINCIPLES 
Faculty membe r s have an impor tant 
responsibility in providing evaluations of 
peers in the tenure process. This 
responsibility involves the application of 
academic and professional judgments in a 
framework of shared authority among various 
levels of review and between faculty and 
academic administrators. 
The tenure procedures consist of several 
levels of judgment and review: the 
department , the college, and the University. 
The initial reviews will take place at the 
level of the department and college and will 
focus on professional and scholarly judgments 
of the quality of the individual's academic 
work. 'Subsequent levels of University review 
will bring broader faculty and administrative 
judgment to bear and will also monitor 
general standards of quality, equity, and 
adequacy of the procedures used. At each 
level, the review process will reflect the 
competence and perspective of the reviewing 
body. 
EXPECTATIONS AND An important part of the whole tenure process 
STANDARDS OF EACH for faculty members is that all parties to 
UNIT: - the process share common expectations and 
understandings. Since general statements of 
principles will be broad and inclusive, each 
academic unit may develop its own specific 
expectations and standards in addition to the 
broad, University wide standards as the 
operational basis for tenure recommendations. 
Statements concerning these additional 
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expectations and standards will be available 
and on file in the Office of the Vice 
president for Academic Affairs, and will be 
given to each faculty member. 
The review process for tenure 
is concerned with the academic and 
professional merits of particular candidates, 
judged in reference to all alternative 
candidates, including prospective faculty 
members. Tenure standards, therefore, cannot 
be fixed and absolute but will reflect to 
some extent the varying competitive positions 
of the University in attracting faculty. 
Accordingly, evaluations will be influenced 
by such considerations of relative standing. 
Likewise, progressively more exacting 
scrutiny will take place as the faculty 
member advances in academic rank. 
Although the tenure process is geared, 
narrowly and properly , to evaluating 
individual performance, the changing needs 
and priorities of the institution may also 
affect the decision to grant tenure. Both 
equity and the long-range interests of the 
institution, however, require directing 
primary attention to University needs and 
priorities at the time of appointment and 
careful intermediate and longer range 
academic personnel planning. 
Tenure is a system by which competent, 
productive faculty members who meet certain 
stated criteria ike informed that they have 
successfully completed their p~obationary 
period and are recognized as continuing 
members of the faculty free to pursue their 
academic interests and responsibilities with 
the confident knowledge that termination of 
their appointment can be only for cause (see 
Section 111). 
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If. CRITERIA FOR TENURE 
GENERAL 
CBITEmA: 
Tenure shall be based on the potential for 
future advancement in each of the areas as 
indicated by per forrnance during the 
probationary period. 
The minimal requirements listed below are not 
the sole determinants in the process: 
1. Teachinq excellence--as recognized by 
colleagues, department chairs, and 
deans and as assessed by students. 
- 
Other evidence may include, but not 
be limited to, the following : 
student contact activities 
(advisement, supervision of 
internships and theses) ; development 
of new cour ses , programs, or 
innovative instructional techniques; 
teaching awards and honors . 
2. Professional ach ievement-as related 
to the teaching area may include, but 
not be limited to, the following: 
research, scholarly or creative 
achievements; attendance at 
professional meetings and leadership 
roles in professional organizations; 
participation in seminars and 
workshops; additional graduate study 
in the teaching field; work 
experience; and consulting. 
3. Service to the institution and the 
community--may include, but not be 
limited to, the following : active - - 
participation on University, college, 
department, and Faculty Senate ad hoc 
and standing committees; service as 
an official representative of the 
University; sponsorship of approved 
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CO-curriculat activities8 
coordination of and participation in 
University workshops, conferences, 
clinics, inser vice and special 
events; development of proposals: 
development of relationships with 
professional groups in business, 
industry, trade, education, and 
government; non-University service 
rendered as a citizen, not as a 
representative of Morehead State 
University. 
rn I I I. STATEMENTS REGARDING TENURE 
TO WHOM TENURE Provisions for holding academic tenure apply 
PROVISIONS APPLY: to all faculty members of Morehead State 
University holding full-time, regular 
Standing Appointments to the rank of 
Professor, Associate Professor, and Assistant 
Professor . Academic tenure is granted only 
in an academic program area, 
PROBATIONARY 
OR PRE-TENURE 
The probationary appointment period in the 
University is five years of continuous 
employment, beginning with the first full- 
time regular standing appointment to any 
rank. However, up to three years of 
equivalent professional service at other 
accredited institutions of higher education 
or an earlier appointment at Morehead State 
University may be applied toward this five- 
year probationary period upon appointment, 
Cr iter ia for awarding equivalent professional 
service will be established by the Vice 
President for Academic Affairs. 
A faculty member will not be retained beyond 
a total of six years of full-time employment 
in regular standing appointments without 
attaining tenure. To be tenured, a faculty 
member must make application for tenure 
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through the appropriate tenure review 
structure, be recommended for tenure by the 
President of the University, and be approved 
by the Board of Regents for tenure. 
This requirement will apply to eligible 
faculty members hired hy the University who 
did not hold full-time regular Standing 
Appointments for the 1986-1987 academic year. 
A faculty member who holds tenure-eligible 
rank must be reviewed for the awarding of 
tenure no later than the fifth year of 
probationary status. 
The tenure provisions defined herein do not 
apply to the following academic appointments: 
1. Appointments designated as Standing 11, 
Fixed-Term I, Fixed-Term 11, or Visiting. 
2. Appointments without remuneration. 
3. Academic appointments to ranks other than 
Professor, Associate Professor, or 
Assistant Professor. 
NOTE : - Fixed-Term Appointments are 
discontinued automatically at the stated 
ending date or for cause during the term of 
the appointment but may be renewed. 
Standing I1 Appointments and Standing I 
Appointments in nontenure-eligible ranks are 
terminable under the conditions of 
termination stated in PAC - 26. 
Faculty who held full-time regular Standing 
Appointments for the 1986-1987 academic year 
are subject to the following transition 
provisions: 
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The p r o b a t i o n a r y  p e r i o d  f o r  t h e s e  f a c u l t y  
s h a l l  be  no less t h a n  f i v e  y e a r s  i n  a 
t e n u r a b l e  r ank  or f i v e  y e a m  b e g i n n i n g  w i t h  
t h e  1987-1988 academic  y e a r ,  wh icheve r  comes 
f i r s t .  
Untenured  f a c u l t y  who by the  f i f t h  y e a r  of 
p r o b a t i o n a r y  s t a t u s  have been employed as 
f a c u l t y  by t h e  U n i v e r s i t y  f o r  s e v e n  or more 
c o n s e c u t i v e  y e a r s  s h a l l  n o t  b e  r e q u i z e d ,  but 
may e l e c t ,  t o  unde rgo  t e n u r e  rev iew.  (See 
PAC - 26, page  2 ,  s t a t e m e n t  4 . )  F a c u l t y  so 
exempted who d o  n o t  r e q u e s t  r e v i e w  f o r  t e n u r e  
w i t h i n  f i v e  y e a r s  o f  a t t a i n i n g  t e n u r e -  
e l i g i b l e  r a n k  f o r f e i t  t h e  r i g h t  t o  r e q u e s t  
t e n u r e  r e v i e w  i n  any s u b s e q u e n t  y e a r .  
Those exempted f a c u l t y  e l e c t i n g  to  a p p l y  for 
academic  t e n u r e  f o r f e i t  t h e i r  exempted status 
and s h a l l  unde rgo  t h e  same p r o c e s s  w i t h  t h e  
same b e n e f i t s / c o n s e q u e n c e s  as o t h e r  f a c u l t y  
who a p p l y  f o r  t e n u r e .  
Each new f a c u l t y  member is g i v e n  a  C o n t r a c t  
f o r  dcademic  S e r v i c e  on w h i c h  t h e  s t a r t i n g  
amount o f  p r o b a t i o n a r y  c r e d i t  is s t i p u l a t e d .  
A f a c u l t y  member g r a n t e d  c r e d i t  f o r  
p r o b a t i o n a r y  y e a r s  upon a p p o i n t m e n t  or 
p romot ion  to  a t e n u r e  e l i g i b l e  rank  may 
r e q u e s t  p a r t  o r  a l l  o f  t h a t  time to  be 
r e s c i n d e d  i f  he / she  needs more t i m e  t o  
d e v e l o p  c r e d e n t i a l s  f o r  t e n u r e .  However, 
s u c h  r e q u e s t  may n o t  be  made a f t e r  t h e  t e n u r e  
r e v i e w  p r o c e s s  h a s  s t a r t e d  i n  t h e  f i f t h  
p r o b a t i o n a r y  y e a r .  
A document s i g n e d  by t h e  Dean and t h e  f a c u l t y  
member c o n f i r m i n g  t h e  change  i n  y e a r s  o f  
p r o b a t i o n a r y  s t a t u s  s h a l l  b e  e x e c u t e d .  
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:n order to facilitate the administration of 
;enure review procedures, there shall be a 
lommon tenure anniversary date of July 1. 
:h i s  tenure anniversary date does not 
lecessat ily coincide with the faculty 
,ember's date of initial appointment. A year 
~f credit toward tenure is earned in any year 
.n which the tenure-eligible faculty member 
\as full-time active emplopent status of no 
.ess than half of the July 1 through June 30 
rear (one semester if he/she normally is 
lppointed for two semesters) . 
iince the purpose of the probationary period 
is to provide opportunity for observing the 
faculty member, time spent on leave of 
ibsence will not be counted as active 
!mployment, except for leave of absence for 
!ducation purposes (see PG - 9 ) .  
I. Standards for notice of non- 
reappointment for tenure-eligible 
positions are as follows: 
A. Dates 
1. Not later than March 1 of the 
first academic year of service. 
2. Not later than December 15 of 
the second academic year of 
ser vice. 
3. After two or more years of 
service in the University, 
twelve months. 
B. The President notifies the faculty 
member to be nonreappointed after 
consultation with the appropriate 
Academic Administrators. 
11. All full-time and part-time faculty 
members of Morehead State University 
whose appointments are not being renewed 
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have the right to a written statement of 
reasons for nonrenewal upon request to 
the President. A faculty member must 
request the written statement of 
reason (s) within thirty (30) calendar 
days of notice of nonreappointment. 
Such reasons for nonreappointlnent will 
be given by the President within thirty 
(30) calendar days following the 
request. All faculty members have the 
right to appeal to the Faculty Rights 
and Responsibilities Committee. 
PERFORMANCE Annual performance reviews are made of all 
REVIEWS : faculty members. 
TENURE PORTFOLIO : The tenure portfolio must contain a 
curriculum vita and supporting documents. 
The candidate's portfolio must document all 
qualifications, and it must be complete at 
the time of submission. 
CURRICULUM VITAE: The Eollowing are guidelines for constructing 
the curriculum vita. All categories will not 
apply to each candidate. Whenever 
appropriate specific titles, dates, pages, 
and publishers should be included. A 
reasonable sample of items under numbers 111 
and IV should be presented. 
I. Personal Data 
A. Name 
B. Present rank, administrative title 
( if applicable) , and department 
C. Dates of initial rank assignment 
and promotions at Morehead State 
University 
D. Field or fields of specialization 
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E. Education completed : degrees, 
certifications, and/or licenses 
with institutions and dates awarded 
or granted 
F. Teaching prior to Morehead State 
University or related work 





4. Rank changes and dates 
G. Memberships in academic honor 
organizations 
11. Teaching--Note whenever reassigned time 
was given. 
A. Teaching load each semester 
1. Numbers and titles of courses 
taught 
2 .  Credit hours/wor kload 
B e  Student contact activities 
Number of advisees: graduate, 
undergraduate 
Supervisor of internships 
Direction of theses and service 
on theses committees 
Direction of independent 
studies 
Service on oral examination 
committees 
Other 
C. New courses and programs developed 
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D. Innovative instructional techniques 
developed 
E. Teaching awards and honors 
F'. Other evidence of effective 
teaching 
111, Professional Achievement 
A. Scholarship 
List of published articles 
List of published books 
List of published reviews 
List of papers read 
conferences 





Pure research completed 
Fellowships awarded 
Awards for scholarship . 
8. Creative Productions--List of: 
Exhibits 
Musical compositions published 
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C. Service as official representative 




D. Coordination of and participation 
in More head State University 
wor kshops, conferences, clinics, 
inservice, and special events 
1. Title 
2 .  Form of participation 
3. Date 
E. Development of proposals to benefit 
the University 
1. Title of proposal 
2. Date submitted 
3. Accepted or rejected 
F. Development o f relations with 
professional groups (business, 
industry, trade, education, and 
government) 
G. Honors and awards for service 
H. Other University service 
I. Non-University service 
The supporting documents should be arranged 
in the following categories: 
1. Documents which support personal data 
(for example) : 
--copies of official transcripts 
--copies of official letters of promotion 
at other institutions 
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2. Documents which support 
effectiveness of teaching (for 
example) 
--copies of results of teacher 
ratings 
--copies of descriptions of 
innovative instructional 
techniques 
--copies of teaching awards and 
honors 
3. Documents which support evidence of 
professional growth (for example) 
--copies of published articles, 
books, reviews 
--copies of papers read at 
conferences 
--copies of conference programs 
--copies, slides, tapes of, or 
patents for creative productions 
--evidence of roles in academic 
organizations 
* --evidence of continuing education 
including transcripts of graduate 
wor k 
--programs identifying speaking 
engagements 
4. Documents which support service (for 
example) 
--copies of proposals to benefit the 
University 
--copies of honors or awards for 
service 
Department, College, and University Tenure 
Committees will be formed and operate within 
the following structure and procedures: 
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1, No candidate for tenure, candidate's 
spouse, department chairs, or deans 
will serve on tenure conuni ttees, 
2 .  No faculty member will serve on more 
than one tenure committee, 
3. Preference for committee membership 
shall be given to those who have 
undergone the tenure process. 
4. The chairperson of each tenure 
committee will be elected by the 
committee. 
5, In academic areas where schools are 
the administrative unit above the 
department level, the peer review 
will be by the department, college, 
and University tenure committees. 
6, The University Tenure Committee shall 
consist of nine (9) faculty members 
elected by the Faculty Senate from 
the tenured, full-time faculty and 
must include three representatives 
from each college and shall include 
both males and females. No two 
representatives should be from the 
same depar tment/school. Committee 
members shall be full professors. In 
the event that full professors are 
unavailable, associate professors may 
serve; if no associate professors are 
available, assistant professors may 
serve, Term of service shall be 
three years, with one member from 
each college being replaced each 
year . A member may not hold 
successive terms. 
7. The College Tenure Committee shall 
consist of one representative from 
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each department of the college. 
These members shou,ld be tenured, 
full-time faculty members . Each 
department will elect, by secret 
ballot, a representative t o  serve a 
two-year tern on the college 
committee. 
8. The Department Tenure Committee 
should consist of the department as 
a whole (if not excluded by 
conditions 1 and 2 above). Each 
department may choose to elect a 
Department Tenure Committee. A l l  
faculty who are not excluded by 
conditions 1 and 2 above are 
eligible for committee membership 
and are elected by secret ballot. 
9. The quorum necessary for voting will 
be two-thirds of the total 
membership of a committee. 
10. All voting on candidates will be by 
secret ballot. Recommendation for 
tenure requires an affirmative vote 
by a majority of the committee 
membership voting. There shall be 
no abstentions in the voting 
process. In all committee 
recommendations the number of "yesn 
votes and the number of "no" votes 
must be recorded. 
11. In all cases, tenure committees must 
state in writing on the appropriate 
form the rationales for the majority 
recommendation and a numerical 
rating of qualification for tenure. 
Those in the minority must also 
state their rationale in writing. 
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12. Tenure committeesa deliberations 
must be treated confidentially and 
must not be discussed outside of 
tenure committee meetings, 
IV. TENURE PROCESS 
All prospective candidates for tenure review 
-- 
may elect to attend an orientation workshop 
sponsored and presented by the Vice President 
for Academic Affairs and the previous year's 
chair of the University Tenure Committee that 
shall be held no later than April 15 of each 
year. Each candidate for tenure will receive 
peer review at the department, colleqe, and 
University levels, In addition to peer 
review, each candidate will be reviewed by 
his/her Department Chair, Associate Dean (if 
applicable) , Colleqe Dean, and the Vice 
President for Academic Affairs, The 
President makes the final recommendation to 
the Board of Recrents. 
INITIATION OF THE BY SZP'TEMBER 15: The candidate applying for 
REVIEW PROCESS : tenure review has the responsibility for 
submittinq the required tenure portfolio, 
which includes the curriculum vita and 
supporting documents, to his/her college 
dean. The dean will place the portfolio in a 
l p r o p r  iate 
Department Tenure Comni t tee, College Tenure 
Committee , Department Chair, Associate Dean 
( if applicable) , and College Dean. 
REVIEW 
OF PORTFOLIOS: 
The review process will proceed as described 
below: 
BY OCTOBER 1: Department Tenure 
Committee, Department Chair, College 
Tenure Committee, Associate Dean (if 
applicable) , and College Dean 
independently review the portfolios 
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and make a determination reaardinu a 
3osi tive or neqative recommendation. 
The recommendation, SUP DO^ tinq 
rationale, and numerical ratinq of 
qualification for tenure are 
documented on the a ~ ~ r o p r  iate form 
(see attached Forms A and B) and 
submitted to the Colleqe 
representatives of the Universitv 
Tenure Committee. 
2. BY OCTOBER 5: As soon as these 
reviews are completed, the Colleqe 
Dean sends the portfolios to the Vice 
President for Academic Affairs, who 
places the ~ortfolios in a secure 
area for review by the University 
Tenure Committee. 
3 .  BY OCTOBER 5: The two colleqe 
representatives of the University 
Tenure Committee inform the 
candidates of the a m r o ~ r i a t .  
Department Tenure Committee's, 
Department Chair's, Collese Tenure 
Committee's, Associate Dean's ( i f  
amlicable 1 , and Collecre Dean's 
recommendations throuqh presentation 
of the summarv form (see attached 
Form C). 
4 .  BY OCTOBER 10 : If all 
recommendations are for tenure. the 
portfolio will automaticallv be 
reviewed bv the University Tenure 
If anv recommendation is 
the candidate rnE 
withdraw the ~ortfolio, reauest that 
reauest that it be sent 
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to the 
representative of the 
Tenure Committee, 'To withdraw the 
portfolio, a candidate must sublpit a - 
written request to the colleae 
representative of the U n i v e r s i w  
Tenure Committee, who will then 
return the portfolio to the 
candidate, 
5, BY NOVEMBER 1: The University Tenure 
Committee reviews the candidate's 
portfolio; the recommendations bv the 
Department Tenure Committee, the 
Department Chair, the College Tenure 
Commit tee, Associate Dean ( i f  
mlicable), and Collese Dean: and 
any letter of response; and makes a 
determination reqardinq a positive or 
negative recommendation. The 
recommendation, supporting rationale, 
and numerical rating of qualification 
for tenure is documented on the 
appropriate form (see attached 
Form D). 
6, BY NOVEMBER 20; Tfiz two University 
Tenure Committee representatives from 
each college will inform their 
college's candidates for tenure of 
the University Tenure Committee's 
recommendation. If 
i e s o ; r m e n d a t i o n J , f o s .  t h e  
portfolio will a u t o m a t u v  be 
available for review bv the V m  
President for Academic Affa i r s*  t h e  
President, and the Board of Reaents. 
If the University Tenure committee's 
recommendation is against tenure, a 
college representative will inform 
the candidate ; and the candidate may 
withdraw the portfolio, request that 
it be sent on without responding, or 
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request that it be sent on with a 
letter of response, . If the candidate 
chooses to submit a letter of 
response, it must be submitted to the 
~ic; president for Academic ~f fairs. 
To withdraw the portfolio, a 
candidate must submit a written 
request to the college representative 
of the University Tenure Committee, 
who will then return the portfolio to 
the candidate, 
7, The Vice President for Academic 
Affairs reviews the ~ortfolio, the 
recommendations, and the letters of 
response, The Vice Prsident - makes - -  a 
recommendation on each portfolio to 
the President, who in turn recommends 
to the Board of Resents, who will 
make the final decision, 
8, BY 1 WEEK AFTER BOARD'S DECISION: 
Within one week of the Board of 
. Regents' decision, the President 
informs each candidate in writing of 
the decision. The tenure portfolio 
will be available for return, 
9, BY 2 WEEKS AFTER BOARD'S DECISION: 
Each candidate who does not receive 
tenure will be invited to meet with 
the Vice President for Academic 
Affairs for further explanation. The 
candidate has the option to decline 
this invitation, 
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Candidate's name: 
Department: College : 
Desir.es tenure from to 
~ecommendation (cizcle one) PROMOTE , DO NOT PROMOTE 
Using a scale of 1 to 10 with 10 being the highest possible 
score, assign a numerical value to each of the following areas 
and multiply by the assigned factor. The sum of the three areas 
becomes the rating of qualification for tenure: 
TEACHING 
SERVICE X 20% = 
PROFESSIONAL ACHIEVEMENT X 20% = 
RATING OF QUALIFICATION FOR TENURE: 
***************************************************************** 
Vote(s) FOR Vote (s) AGAINST 
Please provide specific rationale which supports the final 
recommendation. Use the reverse side if needed. 
College Dean's name 
OR List of Committee Members and Chairperson 
candidate's name: Highest degree held 
Department: College : 
Desires tenure from to 
Time at Morehead Time since last advancement 
***************************************************************** 
Department Committee Recommendation FOR AGAINST 
Rating of Qualification for Tenure 
Summary Rationale: 
Department Chair's Recommendation FOR AGAINST 
rn 
Rating of Qualification for Tenure 
Sumarry Rationale: 
College Committee Recommendation FOR AGAINST 
Rating of Qulaification for Tenure 
Summary Rationale: 
Associate Dean's Recommendation (if applicable) FOR - AGAINST - 
Rating of Qualification for Tenure 
Summary Rationale: 
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Candidate's name: 
Department: College : 
Desires tenure from to 
~ecommendation (circle one) PROMOTE DO NOT PROMOTE 
Using a scale of 1 to 10 with 10 being the highest possible 
score, assign a numerical value to each of the following areas 
and multiply by the assigned factor. The sum of the three areas 
becomes the rating of qualification for tenure: 
TEACHING X 60% = 
SERVICE 
PROFESS IONAL ACHIEVEMENT 
RATING OF QUALIFICATION FOR TENURE: 
* ***************************************************************** 
Vote(s) FOR Vote (s) AGAINST 
Please provide specific rationale which supports the final 
recommendation. Use the reverse side if needed. 
List of Committee Members and Chairperson 
Page 23 of 23 
VI-C-1 
August 6 ,  1988 
PERSONNEL ACTIONS 
Recommendation: 
That t h e  Personnel  A c t i o n s  f o r  t h e  p e r i o d  o f  
June 1 ,  1988 ,  through J u l y  15, 1988,  be  r a t i f i e d .  
PERSONNEL ACTION REQUESTS 






Total  N u m b e r  of PAR'S = 329 Prepared by the 0 ffice of Computing Services 
I I 
I I I I I 


















P E R S O N N E L  ACTIONS F O R  
TEMPORARY POSITIONS 
6/1/88 THRU 7/15/88 77 
Total  N u m b e r  of PAR'S = 192 Total  Number  of Ac t i ons  = 236 
PERSONNEL ACTIONS FOR 
RESTRICTED POSITIONS 
6/1/88 THRU 7/15/88 
DEPARTMENT NAME 
OFFICE OF THE PRESIDENT 
UNIVERSITY ADVANCEMENT 
ATHLETICS 
D I V I S I O N  OF ADMINISTRATIVE AND F I S C A L  SERVICES 
PHYSICAL PLANT 
D I V I S I O N  OF STUDENT DEVELOPMENT 
D I V I S I O N  OF ACADEMIC AFFAIRS 
GRADUATE AND SPECIAL ACADEMIC PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF PROFESSIONAL STUDIES 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
ACADEMIC SUPPORT SERVICES 
A U X I L I A R Y  SERVICES 
TOTALS : 
MOREHEAD STATE UN I VERS I TY 
POSITIONS SUMMARY 
0 7 / 1 5 / 8 8  




2 0  
3 2  
1 0 5  
1 3 1  
4 9  
4 7  
9 
1 6  1 
1 4 7  
8 3  
3 3  
1 1 6  
- 




2 0  
3 2  
1 0 5  
1 3 2  
5 0  
4 7  
9 
1 6 1  
1 4 6  
8 3  
3 4  
1 1 6  
- 






















2 9  
9 7  
1 3 0  
4 6  
4 6  
9 
1 5 4  
1 3 3  
7 5  
3 1 




DEFINITIONS Uk Ac (IONS 
Standing I 
Standing I 1  
Fixed Term I 





Appointment t o  f u l l - t i m e  facu l t y ,  administ rat ive,  o r  s t a f f  (exempt o r  non-exempt) pos i t ion .  
Employed through permanent budget funds w i t h  b e n e f i t s  f u l  l y  covered. Regular status.* No ending 
date. 
Appointment t o  part - t ime admin is t ra t ive  o r  s t a f f  (exempt o r  non-exempt) pos i t ion .  Employed through 
permanent budget funds w i t h  no benef i ts .  Non-Regular status.*** No ending date. 
Appointment t o  f u l l - t i m e  f a c u l t y  o r  s t a f f  (exempt) pos i t i on  f o r  more than s i x  (6)  months but  
l ess  than one (1)  year. May be employed through Sof t  Money** w i t h  bene f i t s  f u l l y  covered. Regular 
status.* Terminable a f t e r  one year. 
Appointment t o  f u l l - t i m e  o r  part - t ime (up t o  (1)  year) f a c u l t y  pos i t i on  o r  special p ro jec t  f o r  
l ess  than s i x  (6 )  months. May be employed through So f t  Money** o r  ava i lab le  permanent budget 
funds, w i t h  no benef i ts .  Non-Regular status.*** Terminable a f t e r  one (1 )  year, i f  part-t ime; 
a f t e r  s i x  (6)  months, i f  f u l l - t ime .  
Add i t iona l  cont rac t  obl  i g a t i o n  i n  supplement t o  o r i g i n a l  agreement (adds calendar t ime) f o r  facul  t y  
o r  s t a f f  (exempt o r  non-exempt) cu r ren t l y  Standing I o r  I 1  appointments. For example, Summer 
I & I 1  appointments o r  9-month appointment extended t o  10, 11, o r  12 month appointment. Regular 
status* w i t h  bene f i t s  f u l  l y  covered. OR Addi t iona l  cont rac t  ob l iga t ion  i n  supplement t o  Standing 
I, I I o r  Fixed Term I appointment (same contractual  per iod).  For example, administ rators teaching 
n i gh t  classes o r  on-the-road payment. Should not  handle overtime. Regular status* w i t h  benef i ts  
f u l l y  covered. 
Facul ty w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l  o r  part-t ime. Limi ted t o  one year. 
Employed through So f t  Money** w i t h  no benef i ts .  Non-Regular status. 
Temporary assignment f o r  s t a f f  (exempt o r  non-exempt) pos i t i on  o r  special p ro jec t .  Fu l l - t ime 
up t o  6 months o r  part - t ime up t o  1 year. Terminable a f t e r  spec i f i ed  time. May be employed 
through Sof t  Money.** Non-Regular s ta tus  w i t h  no benef i ts .  Speci f ied.ending date. 
Regular status i s  a facu l t y  o r  s ta f f  member who i s  appointed t o  a f u l l - t i m e  pos i t i on  t h a t  w i l l  e x i s t  f o r  more 
than s i x  consecutive calendar months w i t h  the expectat ion o f  continuance. 
So f t  Money i s  def ined as nonrecurr ing funds from Un ive rs i t y  o r  external  funds. 
Non-Regular status i s  a facu l t y  o r  s t a f f  member who works less  than f u l l - t i m e  o r  who works f u l l - t i m e  but  i s  
no t  appointed t o  a pos i t i on  t h a t  w i l l  l a s t  more than s i x  consecutive months. 
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------ Salary ----- 




------ ~~t.~~ ------ ------ Description ------ Date 
Office, University Advancement 
Qb 
BURQE, JAN QUYNETTE Title Change Director, Conf. Services 7 /  1 /88 
GREER, DALE DENTON Supplementary Assistant Professor of 7/1/88 - 6/30/89 
R/TV 
(Write and produce radio 
and TV announcements) 
JOHJSON, JOSEPH SEAN 
YANCY, JUDITH 0. 
Wage Payroll 
Transfer 
General Office Worker 6/1/88 - 8/5/88 
(From Custodian to 
General Office Worker) 
Title Change Director, Media Relations 7/1/88 
PPficc of Media Relation> 
KINCAID, LORI FRANCES Wage Payroll Staff Writer 
Pffice of Develo~ment 
SERGENT, JOYCE ANNA Wage Payroll Clerk Typist 
(25 hours par week) 
i c e  o f  Pub- 
HOLLEY, JOHN A. 
HOLLEY, JOHN A. 
Probation Completed Director of Publications 4/ 1 /88 
Supplementary Director of Publications 7/1/88 - 7/13/88 
(Maintain desegregation 
supplement from previous 
contract year) 
HOUEY, JOHN A. Resignation Director of Publications 7/14/88 
Page: 002 P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
b Effective ------ Ac ti on ------ ------ Description ------ Date Administrative Unit/ Name 
Off of Director~ Athletics 
Qff of Director, Athletic& 
$481500. 00 
($9,951.00 incr ) 
HAHILTONI STEVE ABSHER Promotion Director of Athletics 7/6/88 
Salary Adjustment 
Title Change 
SPANIOL, FRANK JONATHAN Fixed Term I Assistant Baseball Coach 7/1/88 - 6/30/89 
SPANIOLI FRANK JONATHAN Probation Completed Assistant Baseball Coach 6/30/88 
Standing I 
Probation 
Sports Information Dir. 6/2/88 
Football 
CHIN, TERRY JAY 
CLARK, VICTOR ALLEN 
HARBAUGHI JOHN W. 
Probation Completed Assistant Football Coach 6/ 1 /88 
Probation Completed Assistant Football Coach 6/30/88 
Probation Completed Assistant Football Coach 6/30/88 
. . 
immina and Cross Country 
FORD1 MICHAEL EARL Fired Term I1 Hen and Women's 
Swimming Coach 
L I M X X Y I  DANIEL KEVIN Fixed Term I1 Men and Women's Cross 
Country Coach 
Page: ti63 
------ Sa 1 ar y ----- 
P E R s ' o N N E L  A C T I O N S  
Administrative Unit/ 
Name 
b Effective ------ A~ ti on ---- -- ------ Description ------ Da t l 
Of9 UP, Adm. , Fiscal Services 
LOO, CHIH YIH Probation Completed Research Assistant 
LOO, CHIH YIH Fixed Term I Research Assistant 
OSBORNE, JEANNE SLOCUM Supplementary Research Analyst 
(Compensation as data 
collection specialist for 
SACS self study) 
Programmer/Analyst 
(From Programmer to 
Programmer/Anelyst, 
Replacing C. B. McCoy, 
s29,939 1 
$20, 110.00 
(01,731.00 incr 1 





HALL, RANDY LEE Salary Adjustment 
Reclassification 
$21, 119. 00 
($1,006. 00 incr) 
HENDERSON, DREW WILLIAM Salary Adjustment 
Reclassification 
921, 119. 00 
($1, 006. 00 incr 
J A E S ,  KEVIN BERT Salary Adjustment 
Reclassification 
Systems Analyst $27,685. 00 
($1,319. 00 incr) 
MORROW, JULIE LYNN 
SLOCUM, JOHN PAUL 




(Replacing Steve Frazier, 
$22,036. 00 ) 
Qffice of P e r s o r ~ y l  Servicex 
LAWSON, M. DIANE Leave without pay Secretary 
Page:  bW P E R S O N N E L  A C T I O N S  
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b E f f e c t i v e  ------ Ac t i  on  ------ ------ D e s c r i p t i o n  ------ D a t e  A d m i n i s t r a t i v e  U n i t /  Name 
Of f  UPl Adm. I F i s c a l  S e r v i c e s  
Q f f i c e  o f  WMKY R a d i o  
FLAVELL, JUDITH ANN P r o m o t i o n  and D e v e l o p m e n t  7 / 1 / 8 8  - 6 / 3 0 / 8 9  
D i r e c t o r  
F i x e d  Term I 
Q f f i c e  o f  S a f e t u  and  S e c u r i t y  
CAVDILLI CANDACE ANN P r o b a t i o n  C o m p l e t e d  S e c r e t a r y  6 / 2 1 / 8 8  
HOLBROOKI ROGER LEE S a l a r y  A d j u s t m e n t  F r o m  A s s o c i a t e  D i r e c t o r  7 /  1  / 8 8  
T i t l e  Change . o f  S a f e t y  and  S e c u r i t y  t o  
A c t i n g  D i r e c t o r  o f  S a f e t y  
and  S e c u r i t y  
JOINTER, DAVID JOHN R e s i g n a t i o n  S e c u r i t y  O f f  l c e r  
P f f i c e  o f  P r i n t i n a  S e r v i c e s  
RUTHERFORD, HOWARD DAVID S t a n d i n g  I 
P r o b a t i o n  
Copy C e n t e r  O p e r a t o r  
O f f .  VPl S t u d e n t  D e v e l o p m e n t  
P f f .  U n i v .  Couns. & H l t h .  S e r v  
BELCHERI JANET L Wage P a y r o l l  S t a f f  A s s i s t a n t  
BELCHERI JANET L F i x e d  Term I S t a f f  P s y c h o l o g i s t  
BLAIR, MARY J .  S a l a r y  A d j u s t m e n t  N u r s e  ( R .  N. 
(F rom 1 2  mon th  t o  10 
mon th  c o n t r a c t )  
BLEVINS, BRIOITTE ANN P r o b a t i o n  C o m p l e t e d  C l e r k / T y p i s t  
07/22/88 P E R S O N N E L  A C T I O N S  Page: 003 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
4 ------ Action ------ ------ Description ------ 
Effective 
Date ------ Salary ----- 
Off. UPl Student Development 
Qff. Univ. Couns. & Hlth. Serv 
M A W N E Y ,  DALE FAIR Wage Payroll 
SILKER, GARY LEE Resignat ion 
Equipment Room Clerk 
Staff Counselor 
Qffice of Financial Ai& 




(Replacing Lana Crum, 
94. 93/hr. 1 
CRUII LANA B. Resignation Clerk Typist 
Qffice of Residence Educatiqn 





C O ~ H L I N I  PEGGY LYNN Fixed Term I 
Probation 
Residence Hall Director 7/18/88 - 6/30/89 
EBRIGHT, MICHAEL PAUL Fixed Term I 
Probation 
Residence Hall Director 7/5/88 - 6/30/89 
FAIR, TONI A. 
MCKAYI WILLIAM DENNIS 
Resignation Residence Hall Director 7/29/88 
Fixed Term I 
Probation 
New Position 
Residence Hal 1 Director 8/8/88 - 6/30/89 
Residence Hall Director 8/4/88 REYNOLDS, DONNA GAY Resignation 
, . 
P E R S O N N E L  A C T I O N S  Page: 006 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date 
Of Q. VPI Student Development 
PfQ. Univ. Ctr. t Stud. Act. 
UECKER JACQUELINE E Wage Payroll Pool Supervisor 
Off., UP Academic Affairs 
Q f f . ,  Asst. VP Acad. Affairq 
FUOSSI PAMELA WEBB Wage Payroll Secretary 
(20 hrs. per week) 
GLASSER, MARC D Supplementary 
Resignation 
Professor of English 6/6/88 - 7/1/88 
(Reassigned time - 3 hrs. 
Working with SACS) 
TACKITT, LOIS CONN Data Entry Specialist I1 6/30/88 
Off. Dean, Grad. 81 Spec. Acad 
Qff. Dean, Grad. & Spec. AcaQ 
GOTSICK, JAMES E. Fixed Term I Acting Dean of Graduate 7/1/88 - 7/31/88 





STEPHENS, DENA R. 




Dean o f  Graduate b 8/ 1 /88 
Special Academic Programs 
& Professor of Education 
(Replacing James Cotsick, 
$501 249. 00) 
P E R S O N N E L  A C T I O N S  Page: 007 
0 6 / 0 1 / 8 8  t h r u  0 7 / 1 5 / 8 8  
A d m i n i s t r a t i v e  U n i t /  
Name 
b E f f e c t i v e  ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
O f f .  Dean, Grad. & Spec. Acad 
V S U - M o r w  C e n t e r  
BROWN, BRENDA SUE Wage P a y r o l l  
C o n t i n u a t i o n  
S e c r e t a r y ,  MSU Ed. C t r .  
i n  Morgan County  
O f f .  o f  Dean, C o l .  A r t s & S c i e n c  
mi 
SWAI ND ADRIAN F i x e d  Term I C u r a t o r / F o l k  A r t  
C o l l e c t i o n  
GOlSH, PAUL ALEXANDER 
HAMILTON, KYUNG K 
F i x e d  Term I I n s t r u c t o r  
S a l a r y  A d j u s t m e n t  I n s t r u c t o r  o f  T h e a t r e  
73% t i m e  end Costumer 
25% t i m e  
HAMILTON, HYUNG K F i x e d  Term I T h e a t r e  Costumer 
(Supersedes PAR d a t e d  
4 /25 /88)  
LINDELL, CALVIN 0.  
HULKEY, RONALD ALLAN 
F i x e d  Term I I n s t r u c t o r  o f  Speech 
Wage P a y r o l l  L a b o r e r  
l i s h , F o r e i a n  1 m a .  k P h i l .  
E I E R S D  NANCY F i x e d  Term I 1  L e c t u r e r  6 / 7 / 8 8  - 6 / 1 0 / 8 8  
( W r i t e r s  Workshop) 
HILTERBRAND, ANGELA C F i x e d  Term I I n s t r u c t o r  o f  E n g l i s h  8 / 1 9 / 8 8  - 5 /13 /89  
P E R S O N N E L  A C T I O N S  Page: 608 
------ Sa 1 ar y ------ 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date 
Off. of Dean, Col. ArtstScienc 
fhalish,Forei~n Lana. & Phil. 
MINCEY, KATHRYN CRUSIE Fixed Term I Assistant Professor of 8/19/88 - 5/13/89 
English 
HORRISONI SARAH R .  Fixed Term I Assistant Professor of 8/19/88 - 5/13/89 
English 
RILEY, JAMES ALAN Fixed Term I1 Instructor 6/6/88 - 7/1/88 
(Teaching ENG 593 at 
Pikeville) 
SPRAGUE, STUART S Supplementary Professor of History 6/21/88 - 6/21/88 
(Speaker at the 1988 
Jesse Stuart Symposium) 
Geoa. Govt. , Histort1 
CAUDILL, DANNY P. Fixed Term 11 
Fixed Term 1 1  
Supplementary 
Instructor 
(Teach GOVT 394-090) 
COIIHLIN, PEGGY LYNN Lecturer 
(Teach KET-HIS 141) 
HENSLEY, CAROLYN S. Secretary Specialist 
(Typing of manuscript 
for emeritus faculty) 
Mus 1 c 
HAWING, JANET LEE Standing I 
Replacement 
Probation 
Clerk Typist &/20 /88  
(Replacing Sandra Brown, 
$ 5 .  45/hr. 
MEINECKE, KATR IC I A DEAN 
MILTS, MELANIE 
Wage Payroll Clerk Typist 6/1/88 - 6/17/89 
Wage Payroll Staff Assistant 7/1/88 - 12/31/88 
P E R S O N N E L  A C T I O N S  Page: 009 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Off. of Dean, Col. ArtsLScienc 
PhuoiE.l Sciencag 
LIERMAN, ROBERT T. Fixed Term I Instructor of Geoscience 8/19/88 - 5/13/89 
MASON, CHARLES E Salary Adjustment Assistant Professor of 8/19/88 
Qeoscience (75% time) 
of Arts 
BALDWIN, YVONNE HONEYCUTT Fixed Term I Director, Academy of Arts 
Instructor of History 
%191716. 00 
$11. 00/half hr. Supplementary Instructor of Music 
(Private voice 
instruction) 
BIGHAH JR, WILLIAM MARVIN Supplementary Professor of Music 
(Private clarinet 
instruction) 
$1 1. 00/half hr. 
FLINT, VIVIAN U. 
FLIPPIN, RUSSELL JAY 




$8. 00 private 
$20. 00 group 




$11 .  00/half hr. 
FRANZINI, ROBERT J Supplementary 
Supplementary 
Supplementary 
Fixed Term I1 
Associate Professor of 
Art (Group drawing 
instruction) 
K E m A N ,  KATHRYN JOANNE Instructor of Music 
(Private voice 
instruction) 
$11. 00/half hr. 
HEENAN, LARRY U Professor of Music 
(Private keyboard 
instruction 
$11. 00/half hr. 
KUWI HEDY Lecturer 
(Group Ballet instruction 
and Recital coaching) 
P E R S O N N E L  A C T I O N S  Page: 010 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
Off. of Dean, Col. Arts&Scienc 
-mu of Arts 
LAYNEI SYLVIA ELIZABETH Fixed Term I1 Lecturer 9/1/88 - 6/30/89 
(Croup Ballet instruction 
and Recital coaching) 
LEE, TAMMY RENEE Lecturer 7/18/88 - 6/30/89 
(Group Dance instruction 
and Recital coaching) 
Fixed Term I 1  
Fixed Term I1 
Supplementary 
Supplementary 
MEFFORD, H. ANNE Lecturer 7/1/88 - 6/33/89 
(V.eyboard instruction) 
35. OO/hr. private 
$lS.OO/hr. group 
MUELLER, FREDER I CK Professor of Music 
(Private Bassoon 
instruction) 




RAY, BRENDA CAROLE 
SPRAGUE, CAROLA H 
Fixed Term I1 
Fixed Term I 1  
%lO.OO/hr. private 
S15. 00/hr. group 
Lecturer 
(Art instruction) 
Lecturer 9/1/88 - 6/30/89 
(Group Ballet instruction 
and Recital coaching) 









Page: 011 P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date 
Off. of Dean, Prof. Studies 
Business and F c ~ m i c s  
BROWN, DONALD EUGENE Fixed Term I Instructor of Economics 8/19/88 - 5/15/89 
Secretary 6/30/88 
Instructor of Accounting 8/19/88 - 5/15/89 
GILLISPIEI JUDITH ANN Resignation 
HALTERS, SHARON TUTTLE Fixed Term I 
Education 
BLAIR, SHIRLEY S Salary Adjustment 
Title Change 
Rep lacement 
From Coordinator of 
Clinical and Field 
Experience to Director of 
Student Teaching (Replac- 
ing John Payne, $42,324) 
BLAIR, SHIRLEY S 
BRAZELL, DARRYL WAYNE 
BROWN, DOhALD EUGENE 
Supplementary Coordinator of Clinical 
and Field Experience 
(2-Week Training Period) 
Fixed Term I 1  Lec t ur er 
(Teach EDEL 337 and EDEL 
562 1 
Supplementary Instructor of Economics 
(Develop and prepare 
materials for Economic 
Education Program) 
EIDSON, SUSAN L. 
EVANS, ROBERT JOHN 
Probationcompleted Secretary 
Fixed Term I1 Lecturer 
(Teach EDSP 537 and 601) 
EYSTER, MARION BR INCH Fixed Term I1 Lecturer 
(Teach EDEL 337) 
FREELAND, KENT E 
GIFFORD, JAMES M 
Sabbatical Leave Professor of Education 
Supplementary Executive Direc torl Jesse 
Stuart Foundation 
(Teach EDSE 599 Jesse 
Stuart Workshop in 
Ashland, K V )  
Page: OtP P E R S O N N E L  A C T I O N S  




------ ~~t.~~ ------ ------ Description ------ Date 
Off. of Dean, Prof. Studies 
GR INDSTAFF, COLLETA Y Assistant ProQessor of 
Education 
(Complete writing of 
doctoral dissertation) 
Supplementary 
Fixed Term I1 HAYES, ROBERT Lecturer 
(Teach EDGC 619 and 
EDF 211) 
Asst. Prof. of Education HOLLIN, TAYLOR N 
H O U I N ,  TAYLOR N 
Fixed Term I 
New Position 
Fixed Term 11. Lecturer 
(Teach EDAD 685 1.00 hr. 
EDAD 678 . 5 0  hr. 
HUNTER, JEWELL FAY 
LINTON, ROSCOE M 
Fixed Term I 
Continuation 
Secretary 




Public School Partnership 
LUCAS, LINDA ANN Fixed Term I 
New Position 
Director of Minority 
Teacher Education 
Recruitment Projects 
MCCLURE, DOUGLAS EDWARD 
MEGGERSON-MOORE, JOYCE 
Wage Payroll Staff Assistant 
Fixed Term I 
Replacement 
Assoc. Prof. of Education 
(Rep lac ing Dean Owen, 
$291 S03. 00) 
Associate Professor of 
Education 
MILLER, TIMOTHY E. Standing I 
Fixed Term I 
New Position 
Assistant Professor of 
Education 
OAKES, PHYLLIS D 
OWEN, DEAN WALLACE 
POLLOCK, MARY ANNE 
Leave without pay Professor of Education 
Supplementary Assistant Professor of 
Education 
(Complete writing of 
dissertation) 
Professor of Education 
(Summer ABE evaluation) 
ROSE, N HAROLD Supplementary 
P E R S O N N E L  A C T I O N S  P a g e :  013 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
t Effective ------ Action ------ ------ Description ------ Date ------ Salary ----- 
Off. of Dean, Prof. Studies 
Edvcetion 
RUDY" MARY FOWLER Fixed Term I Program Manager 7/1/88 - 6/30/89 
SABIEI LAYLA BAYATTI 
SMITH, COLLEEN M. 
VENCILLa SUE 
WELLS, RANDALL L. 
Sabbatical Leave Assoc. Prof. of Education 1/9/89 - 5/13/89 
Probation Completed Secretary 6/20/88 
Fixed Term I Secretary 7/1/88 - 6/30/89 
Supplementary Coordinator of School 1/13/88 - 5/15/88 
Relations 
(Overload - EDEL 6801 
Whitesburg) 
WELLS, RANDALL L. Supplementary Professor of Education 8/17/87 - 12/31/87 
(Overload Pay - Teaching 
EDSE 634 in Whitesburg) 
Education - Child Revelo~ment 
HUIEa JEANNE KEGLEY Supplementary Teacher's Aide 
(Attend training 
seminars) 
veal th/P. E. /Recreation 
BIGNON, KIMBERLY LYNN Wage Payroll 
CARSNER, CATHLEEN MAE Fixed Term I1 
Project Aide 6/27/88 - 7/29/88 
6/4/88 and 6/11/88 Physician's Assistant 
(Assist with physical 
exams 
CARSNER , CATHLEEN MAE 
COWORS, DRUEC ILLA 
COOHI JOHN WESLEY 
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06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Ac ti on ------ ------ Description ------ Date 
Off. of Dean, Prof. Studies 
tjealth/P. E. /Recreation 













FRANKLIN* ADR I AN BRENT 
FRAZIER, PHILLIP R 




HELTON, MELISSA R Project Aide 
HESTER, JEFF CLAY 
HUFF, SHEILA 
KUffl, HELEN MAE 





MANTOOTH, ROBIN DAWN NCAA Employee 
MANTOOTH, SUZANNE CHASE FITTS 
MILLER, GREEN RUSSELL 
Enrichment Coordinator 
Associate Professor of 
Economics 
(Program administration 
for Center for Economic 
Education) 
OUSLEY, EL I Z ABETH ANNE 
PARKER, TERES I A MAR I E 
Wage Payroll 
Supplementary 
Project Aide 6/27/88 - 7/29/88 
6/4/88 and 6/11/68 Physician's Assistant 
(Assist with physical 
exams 1 
Project Aide RIDDLE, ROBIN LYNN 
SCOTT, JAMES E 
STONE, SHEILA ROBIN 
Wage Payroll 
Fixed Term I1 
Supplementary 
6/27/88 - 7/29/88 
6/27/88 - 7/29/88 
6/4/88 and 6/11/88 
Activity Director 
Physician's Assistant 
(Assist with physical 
exams) 
TRENT I THEODORE LEE 
WHITT, TIMOTHY EDWARD 
WOLFE, BECKY ANN 






Page: Of3 P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
Administrative Unit/ b Effective 
Name ------ Action ------ ------ Description ------ Date 
Off. of D e a n ~  Prof. Studies 
g
LATl HER I JONATHAN T . Standing I Asst. Prcf. , Social Work 8/19/88 
esucholocru 
CODY, STEVEN 6. 
CODY, STEVEN 6. 
Resignation 
Fixed Term 11 
Asst. Prof. of Psychology 7/1/88 
Lec t ur er 7/11/88 - 8/2/88 
(Teach PSY 674 and 676) 
Fixed Term 11' JOH'JSON, PATR lC IA ANN Instructor 
(Teach PSY 609 at 
Pikeville) 
HALON, SCOTT V. Resignation Staff Psychologist 6/3/88 
Off. of Dean, App. Scie. t Tec 
Aa-Nat. Resources-Aariculture 
HARPER, ROCHELLE L. Standing I 
Replacement 
Probation 
Horticulture Technician 6/20/88 
(Replacing Darrell 
Blevins, $5. 02/hr. ) 
e a .  /m. Resources-Farm 
BRATCHER, CAROLYN SUE 
PORTER, OARY LEE 
Release Farm Laborer (Equine) 
Farm Laborer 
(Replacing Darrell 




P E R S O N N E L  A C T I O N S  Page: 016 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date ------ Salary ------ 
Off. of Deanl App. Scie. & Tec 
Aa. /Nat. Resources-Farm 
ROWLANDn KEVIN SCOTT Supplementary Swine Herdsman 
(Additional duties as 
Farm Manager 
Home Ec onomi c x 
BERNSTEINn DANIEL H. Standing I Asst. Prof. of Home 
Economics 
(Replacing Deborah Patton 
$241 115. 00) 
FRYHANn JANIE M 
FRYMAN, JANIE M 
LEWIS1 WILMA I 
LEWIS, WILMA I 
Wage Payroll 
Wage Payroll 
Leave without pay 





Ind. Educ. & T e c h n o l o w  
PATRICK, W. CHARLES Transfer 
Salary Adjustment 
Title Change 
Asst. Prof. of Mining 
(From Coordinator of 
Mining Technology, 11 mo. 
to Assistant Professor of 
Mining, 9 mo. 
SHALLWOODn JAMES E. Standing I 
Replacement 
Assistant Professor of 
IET (Replacing George 
Kerekgyarto, S31n 000. 
Salary of S29,000 after 
completion of degree) 
SPANGLER, RONALD DALE Supplementary Asst. Prof. of Industrial 6/3/88 - 8/1/88 
Technology 
(Develop a correspondence 




Off. of Dean, App. Scie. & Tec 
P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
b Effective ------ Ac t i  on ------ ------ Description ------ Date 
VANIOOSEI JOHN S Supplementary 
WIff IELD, ERNESTINE MILDRED Wage Payroll 
vursina & Allied Health 
R A E Y  I PAULINE Transfer 
Academic Support Services 
Academic Assessment 
ELDRIDGE, PATTY V. Supplementary 
Asst. Prof., Woods Tech. 5/15/88 - 6/30/88 
(Field Base Teacher Ed. 
Staff Assistant 7/5/88 - 8/15/83 
Assoc. Prof. of Nursing 5/27/88 
(From Coordinator of 
Nursing Continuing Ed. 
Program to Nursing 
Faculty replacing Hedwine 
Caldwell, $23,812) 
Coord. of Testing Prog. 
(6ED Testing in tlorgan 
Co. ) 
Page: 017 
------ Sa 1 ar y ----- 
Pffice of the Reaistrar 
THOMPSON, KATHLEEN E. Resignation 
Page: 019 P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date 
Academic Support Services 
demic Services Center 
MCGLONE, JOHN KEVIN Fixed Term I1 
Assistant Coordinator of 
(Teach 090 Reading for 
Summer University 
Enrichment Program) 
PRICE, DREAMA D. Supplementary 
SAXON, JOYCE FAYE Supplementary Assistant Professor of 
Mathematics 
(Teach 090 Math for 
Summer University 
Enrichment Program) 
THOMASI LESLIE KARAN 
TOTICH, DONNA JEAN 
Resignation 
Supplementary 
General Studies Advisor 
General Studies Advisor 
(Supervise the study 








TOTICH, DONNA JEAN 
Supplementary General Studies Advisor 
(Additional duties 
during summer University 
Enrichment Program) 
TOTICHI DONNA JEAN 
WALTERS, SHARON TUTTLE 
WALTERS, SHARON TUTTLE 
Fixed Term I1 Lecturer 
(Tutor Math for 
University Enrichment 
Program) 
Fixed Term I1 Lec turer 
(Tutor Math for 
University Enrichment 
Program) 
P E R S O N N E L  A C T I O N S  Page: 021 
------ Sa 1 ar y ------ 
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
6 Effective ------ Action ------ ------ Description ------ Date 
Physical Plant Administration 
a1 Services 
BARNETTI MARK ANTHONY Fixed Term I General Serviceman 
Warehouseman Fixed Term 1 
Probation 
B u i l d .  Maint. -Mechanical S h o e  








Build. Maint. - C a r ~ e n t e r s  
BENTLEY1 SANFORD 
ELLIOTT, AVERY D 
Wage Payroll Carpenter 
Carpenter Fixed Term I 
Continuation 
HAMILTON, FREEMAN J Title Change From Utilities Super- 7 /  1 /88 
intendent to Construction 
Coordinator 
HOOD, RUSSELL B. Fixed Term I 
Probation 
Carpenter 7/11/88 - 6/30/89 





JOH'SONI HOWARD RANDY Fixed Term I 
Continuation 
W I M L E ,  WENDELL LEE Fixed Term I 
Continuation 
Page: 022 P E R S O N N E L  A C T I O N S  
06/01/88 thru 07/15/88 
Administrative Unit/ 
Name 
b Effective ------ Action ------ ------ Description ------ Date 
Physical Plant Administration 
dscapina & Grounds Maint. 
BAU)RIDGE, LANNY Wage Payroll 
Continuation 
Groundsman 
Groundsman BUTLER, GEORGE CALVIN Wage Payroll 
Continuation 
Custodial 
BARKER, DETTA FRANCES Wage Payroll 
Continuation 
Custodian 
(Not to exceed 100 hours 
per month) 
BEAIR, DONALD LEE Wage Payroll 
Continuation 
Custodian 
(Not to exceed 100 hours 
per month) 
BOILING, LINDA IRENE 
CAUDILL, SHERL 






(Not to exceed 100 hours 
per month) 
COX, TAMHY Wage Payroll 
Continuation 
Custodian 
( N o t  to exceed 100 hours 
per month) 
HAMI, DAVID ALLEN Fixed Term 1 
Probation 
Custodian 
KING, EARSEL LEE Wage Payroll 
Continuation 
Custodian 
(Not to exceed 100 hours 
per month) 
MADRY, THOMAS ALLEN 
STAMPER, MARY ANN 
THORNSBERRYI ROB IN HAMER 
Wage Payroll Laborer 
Wage Payroll Custodian 





Electrician Helper UILLIAMSl RICKY JOE 
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------ Action ------ ------ Description ------ Date ------ Salary ----- 
Adm. and Fiscal Services -- Auxiliary 
Qffice of Food Services 
ST/\CYt MARY JO Wage Payroll 
Continuation 
Food Service Worker 
Storeroom Clerk STACY, ROCKY L Release 
Food Service Worker 
(Not to exceed 100 hours 
per month) 
WHITE, RONALD Wage Payroll 
m i d e n c e  Education 
FAIR, TONI A. Residence Hall Director 7/1/88 - 7/29/88 
(Extension of contract) 
Supplementary 
custodial-Res. Hall Services 
BAYS, KEITH DOUGLAS Wage Payroll 
Continuation 
Custodian 
(Not to exceed 100 hours 
per month) 
Custodian 7/5/88 - 5/30/89 
(Not to exceed 100 hours 
per month) 
w 
Custodian 7/5/88 - 5/30/89 
(Not to exceed 100 hours 
per month) 
BAYS, KEITH DOUGLAS 





Custodian 7/5/88 - 6/30/89 Fixed Term I 
Probation 
BEAMON, HYRTLE KATHY 
BIGGS, VELDA JEWELL Custodian 7/5/88 - 5/30/89 




Custodian 7/11/88 - 6/30/89 
(Not to exceed 100 hours 
per month) 
BLEVINS, GLORIA Wage Payroll 
P E R  S O N N E L  A C T I O N S  Page: 025  
------ Sa 1  a r  y  ----- 
0 6 / 0 1 / 8 8  t h r u  0 7 / 1 5 / 8 8  
A d m i n i s t r a t i v e  U n i t /  
Name ------ Ac t i  on ------ 
Adm. and F i s c a l  S e r v i c e s  -- A u x i l i a r y  
k ~ t o d i a l - R e s .  H a l l  S e r v i c e s  
DLEVINS, KELLY E  Wage P a y r o l l  
b E f f e c t i v e  ------ D e s c r i p t i o n  ------ D a t e  
C u s t o d i a n  
( N o t  t o  exceed 100  h o u r s  
p e r  mon th )  
DLEVINS, SCOTT Wage P a y r o l l  C u s t o d i a n  
( N o t  t o  exceed 100  h o u r s  
p e r  mon th )  
BUTLER, DONA DIANE Wage P a y r o l l  
C o n t i n u a t i o n  
C u s t o d i a n  
( N o t  t o  exceed 100  h o u r s  
p e r  mon th )  
CAWELL, ROBIN 
CAUDILL, STUART 
Wage P a y r o l l  C u s t o d i a n  
( N o t  t o  exceed 100  h o u r s  
p e r  mon th )  
Wage P a y r o l l  C u s t o d i a n  
( W o r k i n g  40 h o u r s  p e r  
week) 
CAUDILL, TAMMY SUE 
COWERS, ERNEST DEWAYNE 
DEHART, JIMMY E L L I S  
DEHARTI KENDILL SHANNON 
Wage P a y r o l l  
Wage P a y r o l l  
F i x e d  Term I 
Wage P a y r o l l  
C u s t o d i a n  
C u s t o d i a n  
C u s t o d i a n  
C u s t o d i a n  
( N o t  t o  exceed 100 h o u r s  
p e r  mon th )  
EVANS, GREGORY LEE Wage P a y r o l l  
C o n t i n u a t i o n  
C u s t o d i a n  
( N o t  t o  exceed 100 h o u r s  
p e r  mon th )  
EVANSI GREGORY LEE Wage P a y r o l l  
C o n t i n u a t i o n  
C u s t o d i a n  
( N o t  t o  exceed 100  h o u r s  
p e r  mon th )  
FERGUSON, CAROLYN DEN1 SE T r a n s f e r  C u s t o d i a n  
(From Food S e r v i c e s  t o  
H o u s i n g  
HEMIERSON, ALFREDIA Wage P a y r o l l  
R e l e a s e  
R e l e a s e  
C u s t o d i a n  
HOWARDI BRENDA S. 
HOWARDI PEGGY LYNN 
C u s t o d i a n  
C u s t o d i a n  
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Adm. and Fiscal Services -- Auxiliary 
Custodial-Res. Hall Services 
MEADEI TIMOTHY RAY Wage Payroll Custodian 
(Not to exceed 100 hours 
per month) 
MILLER, CARL E 
MUSEI MARY M. 








PIGWAN, KEVIN B Wage Payroll Custodian 
(Not to exceed 100 hours 
per month) 
REYNOLDS, BERTHA FAYE Wage Payroll 
Continuation 
Custodian a 
(Not to exceed 100 hours 
per month) 
ROYSE, PHYLLIS Wage Payroll 
Continuation 
Custodian 
(Not to exceed 100 hours 
per month) 
STONEI TOMMIE L. 
STRANGE, AMANDA LOUISE 
Transfer Custodian 
(From Food Services to 
Housing 
Transfer Custodian 
(From Food Services to 
Housing 
SURFACE, DEBBIE LYNN 




(From Food Services to 
Housing) 
Custodian 
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Federal -- Restricted Program 
Talent Search - TRIO 
ADKINSI SANDRA SUE Talent Search Counselor 7/1/88 - 6/30/89 
Talent Search Counselor 8/1/88 - 3/31/89 
Bookkeeper 7/1/88 - 6/30/89 
Talent Search Coordinator 7/1/88 - 6/39/89 
Fixed Term I 
Continuation 
CARSCADDON, ELLEN A Fixed Term I 
Continuation 
Fixed Term I 
Continuation 
DOW-INGI KATHLEEN B. 
UPCHURCH, ANN PARKER Fixed Term I 
Continuation 
hpecial Services - TRIQ 
CHANEY, BOBBIE MAE Fixed Term I 
Salary Ad ~ustment 
Secretary 7/1/88 - 6/30/89 




CRAGER, JENNY B 
Learning Lab Supervisor 7/1/88 - 8/5/88 PARKER, DIANE MARIE 
REED, DEBRA SUE 
Fixed Term 11 
Special Services 
Counselor 




SAFMONS, BELVA LYNN Fixed Term I 
Continuation 
Y ~ w a r d  Bound - TRIO 
BARBER, CYNTHIA SUE Fixed Term I 1  Lecturer 
(Teach fiath classes for 
the summer program) 
EDINGER a JUDITH ANNE 
I 
Fixed Term 1 
Continuation 
Upward Dound Coordinator 7/1/68 - 6/3/88 
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b Effective ------ Ac ti on ------ ------ Description ------ Date Administrative Unit/ Name 
Federal -- Restricted Program 
U ~ w a r d  Bound - T R I Q  
ELDR I DGEI BRENT ALAN Fixed Term I1 
Fixed Term I1 
Tutor Counselor 
(Will serve as Tutor 
Counselor for the summer 
program) 
FLINT, VIVIAN U. Lecturer 
(Teach two piano classes 
for the summer program) 
KIDBEY, CONNIE LYNN 
ROY, PERRY J 
Fixed Term I 
Continuation 
Upward Bound Counselor 7/1/88 - 6/30/89 
Tutor Counselor 6/4/88 - 7/13/88 
(Serve as Tutor Counselor 
for the summer program) 
Fixed Term I1 
V A W L E E T ,  PATRICIA LYNNE Fixed Term 11 Tutor Counselor 6/4/88 - 7/10/88 
(Serve as Tutor Counselor 
for the summer program) 
WHITAKER, WILLIAM M Fixed Term I1 Disc Jockey for Upward 7/9/88 
Bound Prom 
Job Trainina Part. Act Proa. 
HCKINNEY 1 CONSTANCE C Fixed Term I 
Continuation 
Book keeper 7/1/88 - 6/39/89 
SCOTT, JACQUELYN HARBOR Fixed Term I 
Continuation 
Job Training Coordinator 7/1/88 - 6/39/89 
SWIM, STEVE LOREN Probation Completed Trainer 6/2/88 
SWIM, STEVE LOREN Supplementary Trai ner 6/17/88 - 6/30/88 
(Ex tension of contract 
THOMAS, MAR JOR I E BROWN Fixed Term I 
Continuation 
Trainer 7/18/88 - 7/21/89 
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------ Ac ti on ------ ------ Description ------ Date 
Federal -- Restricted Program 
Small Business Dev. Ctr. Proa. 
AKERS, SALLY L. Wage Payroll 
CRIER, REBECCA LYN Wage Payroll 
General Office Worker 
General Office Worker 
FET-GED on T. V. 
DRLNKI BRENDA S. Fixed Term I 
Continuation 
KET Student Services 
Analyst 
JACKSON, SHARON MOORE Fixed Term I 
Continuation 
Project Director 
L I TTLFTON, WANDA LOIIISE Fixed Term I 
Continuation 
KET Student Advisor 
MOORE, PAMELA JEAN Fixed Term I 
Continuation 
KET Student Advisor 
STONE, SHEILA ROBIN Fixed Term I 
Continuation 
KET Student Advisor 
KEDC 
BARNETT, MYRON DAVID Fixed Term I1 
Fixed Term I 1  
Supplementary 
FPMS Regional Trainer 
(One update session in 
Fleming Co. 
COLLINS, EFFIE CHARLENE FPMS Trainer 
(One update session in 
Letcher Co. 




HENSLEY, ANN M Wage Payroll Secretary 
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Federal -- Rpstric ted Program 
HEDC 
JOH'JSON, MAX I NE Fixed Term I1 Teacher Educator 
(Conduct update session 
in Breathitt County) 
FPMS Regional. Trainer 
(One update session in 
Magoffin Co. 
J O E S ,  PAUL R Fixed Term I1 
Fixed Term I1 
Supplementary 
POLING, JUNIOR FRANKLIN FPMS Trainer 
(Conduct update session 
in Carter County) 
QUISENDERRYI JAMES EDWARD Professor of Speech 
(In-service to Bath Co 
Teachers 1 
REEDER, MAUR 1 C E  GR I MES 
SLONE, OGIE MEADE 
Fixed Term I1 
Fixed Term I1 
Teacher/Educator 
(Beg. Teacher Internship ) 
$400. 00 
( 4  interns) 
Teacher Educator 
(One addition spring 
intern) 
STAMMI VONDA KAY Fixed Term I Teacher/Educator 
(FPHS Update in Menifee 
Co. 
TILLER, WARREN PARKER Fixed Term I1 FPMS Trainer 
(Conduct update for 
Jenkins Ind. Personnel) 
TRIPLETTI BILLY R 
VAMOOSE, JOHN S 
Fixed Term I 1  
Supplementary 
Teacher/Educator 
(FPMS Update in Knott Co) 
Assistant Professor of 
Woods Technology 
(Training in New Class- 
room Observation Instru- 
ment in Bowling Green) 
WHITT, GLEN S Fixed Term I1 Teacher/Educator 
(FPMS Update in Morgan 
Co. 
P E R S O N N E L  A C T I O N S  
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F e d e r a l  -- R e s t r i c t e d  P r o g r a m  
e d u l t  B a s i c  E d u c . / H o r a a n  Co. 
MOTLEY, BARBARA W. S u p p l e m e n t a r y  A d u l t  B a s i c  E d u c a t i o n  
T e a c h e r  
( E x t e n s i o n  o f  c o n t r a c t )  
C a r e e r  P l a n n i n a  & P l a c e m e n t  
HOLBROOK, PAUL U. R e s i g n a t i o n  C o o p e r a t i v e  E d u c a t i o n  
J o b  D e v e l o p e r  
. . 
a r t l k i  R e s e a r c h  P r o . i e c t  
BRATCHER, CAROLYN SUE Wage P a y r o l l  F a r m  L a b o r e r  
( W i l l  b e  w o r k i n g  6 0  h o u r s  
p e r  week 
BRATCHER, CAROLYN SUE 
GREEN, IMOGENE MAX I E  
Wage P a y r o l l  F a r m  L a b o r e r  
F i x e d  Term I 
R e p l a c e m e n t  
F a r m  L a b o r e r  
( R e p l a c i n g  Dana M c C l e e s e ~  
94. l O / h r .  
GREEN, MARTIN RAY 
HALED TONY 
HALED TONY 
JOHUSOND JAMES D. 




F i x e d  Term I P o u l t r y  T e c h n i c  i a n  
Wage P a y r o l l  L a b o r e r  
Wage P a y r o l l  F a r m  L a b o r e r  
F i x e d  Term I 1  A c t i n g  F a r m  Manager  
F i x e d  Term I 1  A c t i n g  F a r m  Manager  
Wage P a y r o l l  F a r m  L a b o r e r  
Wage P a y r o l l  F a r m  L a b o r e r  
F i x e d  Term I 
P r o b a t i o n  
R e p l a c e m e n t  
T r u c k  D r i v e r  
( R e p l a c i n g  Onda Webb, 
$6. 2 2 / h r .  ) 
Administrative Unit/ 
Name 
Federal -- Restricted Program 
P E R S O N N E L  A C T I O N S  
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5 Effective ------ A= t i on ------ ------ Description ------ Date 
. . 
a r t ~ k i  Research Pro.~ect 
N E W ,  TERESA ANN Wage Payroll 
N E W ,  TERESA ANN Wage Payroll 
ROW-AND, KEVIN SCOTT Supplementary 
ROW-AND, KEVIN SCOTT 
SITES, TONY LEE 
Resignation 











August 6 ,  1988 
PERSONAL SERVICE CONTRACTS 
Recommendation 
That  t h e  Board r a t i f y  t h e  a t t a c h e d  l ist  o f  p e r s o n a l  
s e r v i c e  c o n t r a c t s ,  which r e p r e s e n t s  a l l  such c o n t r a c t s  
i s s u e d  w i t h  amounts g r e a t e r  t han  $1,000 between June 4 ,  1988,  
and J u l y  25, 1988. & 
PERSONAL SERVICE CONTRACTS JUNE 4 THROUGH JULY 25 
COMPANY.NAME . . . . .  PEAT, MARWICK, MAIN & CO. 
COMPANY.CITY . . . . .  NEW YORK 
COMPANY.STATE . . . .  NY 
CONTRACT.DESC . . . .  FISCAL RESOURCE CONSULTANTS 
CUR.CONT.B.DATE.. 07/15/88 
CUR.CONT.E.DATE.. 08/31/88 
FEE.DESC . . . . . . . . .  $28,765 
SELECTION.METHOD. COMPETITIVE BID, 
1 record listed. 
VI-C-3 
August 6, 1988 
AUTHORIZE TEE APPOINTMENT OF AN ARCHITECT AND/OR ENGINEER 
FOR THE THOMPSON HALL RENOVATION PROJECT 
Background 
Morehead State University's 1988-90 Capital Construction 
Request contained the Thompson Hall and Fields Hall renovation 
projects. The Council on Higher Education and the Governor 
endorsed the projects and recommended an institutionally supported 
Housing and Dining System revenue bond issue to fund the projects. 
Each project is included in the 1988-90 appropriation act at 
$3,080,000. On May 13, 1988, the Board of Regents authorized 
the appointment of an architect for the Fields Hall project. 
The State Finance and Administration Cabinet is in the process 
of selecting an architect. 
In order to expedite the planning of the Thompson 
Hall renovation project and permit the State, if they so elect, 
to assign the Fields architect to the Thompson project, we 
have asked the Finance and Administration Cabinet to initiate 
procedures to select the Thompson Hall architect. Like the 
Fields Hall project, a $3,080,000 project cost would necessitate 
an approximate $3.5 million bond issue amortized at the rate 
of about $110,000 per $1 million in bonds at a net interest rate 
of 9.5 percent. The Board of Regents must authorize the issuance 
of Housing and Dining bonds prior to a bond sale by the State 
Properties and Buildings Commission. 
Analvsis 
Thompson Hall was constructed in 1927 and can accom- 
modate 157 students. Thompson Hall is currently occupied but 
will need renovation if it is to remain a part of the housing 
system. Enrollment projections and applications for student 
housing this fall indicate a long-term need for this hall as 
part of our housing system. The design and renovation of both 
Fields and Thompson Halls within the same relative time period 
would permit the State to consolidate funding into a single 
bond issue. 
Recommendation 
That the Board of Regents ratify the University's 
June 21, 1988 request to the Finance and Administration Cabinet, 
to begin the process for the selection of an architect and/or 
engineer to develop preliminary plans and cost estimates for 
the Thompson Hall renovation project. 
VI-C-4 
August 6, 1988 
ACQUISITION OF REAL PROPERTY 
Background 
KRS 164.410 and 1648.575 authorize the Board of Regents 
to acquire real property for the use and benefit of the University 
after determination of need is made. The Council on Higher 
Education staff review and approval are required on all single 
acquisitions up to $200,000 (legislative approval is required 
in advance of individual acquisitions of $200,000 or greater). 
After the Council on Higher Education staff review, the Finance 
and Administration Cabinet (FAC) will obtain appraisals and 
enter into negotiations with the respective property owners. 
The FAC handles all negotiations. The University may not pay 
more than the value established by the state for the property. 
The University's Comprehensive Facilities and Land Use Planning 
Committee has favorably reviewed and supports the acquisition 
of the property. 
* 
Descri~tion of Pro~ertv to Purchase and Intended Use -- Garred 
Pro~ert v 
On January 29, 1988, the Board of Regents authorized 
the appraisal of a tract approximately 167' x 161' with dwelling 
and small structure. The dwelling could be used as general 
usage office space and provide additional parking spaces convenient 
to the main campus. The tract fronts on one of the main entrances 
to the campus. 
Recommendation 
That the Board of Regents authorize the President 
to request review and approval of the proposed acquisition by 
the Council on Higher Education staff and that the Finance and 
Administration Cabinet enter into negotiations with the respective 
property owner for the purpose of acquiring the property for 
the use and benefit of Morehead State University within the 
value established by the state. Funds are available for the 
acquisition from the unexpended capital construction land acquisition 
account and the University unallotted year-end balance. 
VI-C-5 
August 6, 1988 
FY 89 OPERATING BUDGET AMENDMENT 
Background 
The 1988-89 Operating Budget Resolution requires the 
President to report changes in the current year operating budget 
in advance when possible. The Resolution also contains budget 
amendment guidelines that require the Board's prior approval 
when increases in the original budget are two percent or greater, 
or when one,of the institution's major operating divisions has 
anticipated expenditure increases of seven percent or greater. 
Analysis 
Instruction: 
The 1988-89 budget was premised on a fall enrollment 
projection of 6,800 students. Our four summer orientation and 
registration sessions have resulted in the preregistration and 
enrollment of students that has caused us to revise the earlier 
estimate. We are now predicating our fall faculty and staffing 
needs on an enrollment estimate of 7,092 students. As result, 
ten additional faculty positions have been authorized at a cost 
of $300,000. Travel, supplies, and equipment funds totalling 
$32,000 have also been made available for the classroom and 
office needs of the additional faculty and students. Uncommitted 
funds totalling $18,000 to meet unforeseen expenditure needs 
will be set aside in the University contingency. Tuition revenue 
estimates for the fall and spring semesters will be revised 
upward by $350,000 to reflect the growth and increased expenditure 
needs. 
Housing: 
Residence Hall occupancy was projected to be 3,153 
when the budget was prepared. Summer applications again have 
caused us to amend our projection. Occupancy is expected to 
be 3,754. Expenses associated with this growth include the 
purchase of new beds, mattresses, refrigerators, and furnishings, 
plus the need for temporary employees for pre-fall setup. Additional 
custodial services and student residence hall advisors will 
be added once the semester begins. The cost for these expenses 
is approximately $190,000. 
FY 89 Operating Budget Amendment 
Page 2 
The need for additional parking must also be addressed. 
The preparation and security of four areas to accommodate the 
expected additional freshman parking requirement will cost approximately 
$40,000. 
Budget amendments totalling $230,000 are necessary. 
Fall and spring housing revenue estimates will be,revised by 
$230,000 to meet the increased expenditure needs associated 
with housing and parking. 
Financial Summarv: 
The increased expenditure needs of the institution associated 
with the growth is $580,000, representing a 1.3% overall 
adjustment in the original $47,004,969 authorization. 
Increases associated with growth by Division are as follows: 
* 
Income Source Dollar Amount Budget Unit 
Tuition $332,000 Academic Affairs 
Tuition $ 18,000 Other - Other Transfers 
Housing $190,000 Student Development 
Housing $ 40,000 Admin. & Fiscal Services 
Internal transfers and other revenue adjustments totalling 
$7,854 have also occurred since July 1, 1988, and are so 
reflected in the budget report. 
Recommendation 
That the Board of Regents amend the institution's 
1988-89 Operating Budget to reflect a revised expenditure level 
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CHANCE EXPEND I TURES WCWRANCES BALANCE DESCRIPTION 
D i v i s i o n  o f  P r e s i d e n t  & Adm in ia t r  - 
BOARD OF REGENTS 
STUDENT PUBLICATIONS 
S u b t o t a l  
PRES IDENT 
INST RESEARCH, PLAN 
S u b t o t a l  





S u b t o t a l  
ATHLETICS-DIRECTOR 
TRA I NER 











T ENN I S-WOMENS 
VOLLEYBALL-WOMENS 
S u b t o t a l  
T o t a l  P r e s i d e n t  & A d m i n i a t r  
87/26/88 
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ALUANI TWER CAFE 
CATER 1 NG 
UNIVERSITY STORE 
GOLF COURSE 
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UNDIST INSTRUC SUPPO 
CONCERT & LECTURE SE 
S u b t o t a l  
GRAD-SPEC ACAD , DEAN 
HONORS PROGRAM 
FACULTY RESEARCH 




MSU-C(ORGAN CO. CTR 
INTERNATIONAL STUDY 
S u b t o t o l  - 
COLL ARTS t SCI ,DEAN 
ACADEMY OF ARTS 
ART 
ART GALLERY 
BIOLOGICAL & EM/ SCI 
WATER ANALYSIS LAB 
COWJNICATIONS 
TV Pf?OWJCTION 
ENG, FOR UNG & P H I L  
GEO GOVT & HISTORY MATAWT I cs 
MUSIC 
PHYSICAL SCIaJCES 
S u b t o t a l  
COL PROF STUDY DEAN 
SCHOOL OF BUS-~CON 
SCHOOL OF EDUCATION 
SECWARY EDUCAT I ON 
ELEMENTARY EDUCAT I ON 
EDUCATIONAL SERVICES 
CHILD D N E L  CENTER 





S u b t o t a l  
MOREHUO STATE UNIVERSITY 
FY 1988-89OVERLAP ENDIT EBUDGET 
FOR PER100 87/81 TO 8 3 3 8 / 8 9  
PAGE: 085  
I ORIGINAL AMENDIED PERCENT OF AVAI U B L E  
, DESCRIPTION BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUBRANCES BALANCE 




MINING TECH PROGRAM 
v n  TECH PROGRAM 
W E  ECONOMICS 
INDUSTRIAL €0 t TECH 
NURSING-ALL1 ED HLTH 
RAD TECH PROGRAM 
S u b t o t a l  
ACAD AFFAIRS SUPPSER 
ACADEMIC ASSESSMENT 
REG I STRAR 
EXTENDED CAMPUS 
RESEARCH GRANTS-CONT 
ACADEMIC * SERV . CTR. 
REGIONAL DEV. S E W  
AREA HLTH ED S Y S T E ~ ~  
UNIV ENRICHMENT PGRM 
S u b t o t a l  
T o t a l  Acodmic A f f a i r s  
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NAME OF 
PROPEaTY/OWNER 
















Acquired 4-7-88 I 1 
Acquired 5-27-88 
Purchased by MSU 
Foundation, Inc. 











August 6 ,  1988 
ENROLLMENT AND HOUSING PROJECTIONS 
The 1988 fall enrollment and housing projections presented 
at the March Board of Regents meeting reflected a total headcount 
of 6,920 students and a residence hall occupancy of 3,144. A 
recent and more comprehensive study of enrollment trends and 
historical data now strongly suggests that our enrollment for the 
1988 fall semester will approach 7,092 students, approximately a 
10 percent increase over the 6,490 figure recorded for the fall 
of 1987. New students will include 1,435 freshmen and 513 
transfers. On July 22, 1988, housing applications were 39 
percent ahead of last year and our projected occupancy for 
residence halls is now 3,754. This number is based upon a 
projection of 4,315 total applications, less 13 percent for "no 
showsw and wcancellations.w 
In support of the enrollment data also included are the 








Fall '88 Fall '88 
Fall ' 87 (March Projection) (Current Proj ection) 
*New and continuing 
HOUSING COMPARISONS 
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Program #1 
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